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M E M O R A N D U M

To:
All One Stop Career Center Managers

From:
Lawrence Suran


Program Director

Date:
May 15, 2003

Re:
Welfare Transition ITA’s

This memorandum is being issued to clarify the memorandum from Edith Humes-Newbold of May 1, 2003 that became effective on May 5th.  The memorandum outlined the procedures case managers were to follow when issuing Welfare Transition (WT) ITA’s after May 5, 2003.  The following changes in the WT ITA procedures is required because of the projected deficit in WT funding for the year ending June 30, 2003: 

· All WT customers that attend ITA programs on a semester basis and who were previously approved for a WT ITA in the SFW Support System shall continue to be vouchered for training under the WT program.  This includes the summer semesters at Miami-Dade Community College and Miami-Dade County Public Schools.

· All current WT customers that have been assessed as appropriate for training and are currently in a pending status for an ITA as a WT participant in the SFW Support System must be screened for eligibility in either the Welfare to Work (WtW) or WIA-Adult or Dislocated Worker Programs (WIA).  

· All new WT participants that are deemed appropriate for training will be screened for eligibility under the WtW or WIA programs and entered into the SFW Support System for approval under the appropriate program.

· Participants that are eligible for WtW and whose training is less than 6 months in length without being enrolled in a WtW work activity (work experience or unsubsidized/subsidized employment) must be dual enrolled in the WT and WtW programs and have an ITA voucher issued under the WtW program.

· Those participants for whom the length of training is longer than 6 months and are not going to be enrolled in a WtW work activity (work experience or unsubsidized/subsidized employment) within 6 months and/or concurrently during the training should be assessed for WIA.  If the participant is eligible for WIA they must be dual enrolled in both the WT and WIA programs and an ITA should be requested under the applicable WIA program. Please keep in mind that WIA regulations and SFW policy do not mandate a minimum number of days that a customer must be in a core service.  Therefore WT customers who have received at least one core service and are in need of training may immediately advance into WIA training services.   

· WT customers that are receiving or requesting to receive transitional services should be treated the same as described above for active participants.

Please keep in mind that priority to WtW services will be given to General Eligibility (70%) participants and that the Other Eligibles (30%) will be reviewed on a case-by-case basis (See WtW Program Directive #2 PY’2002).  

If you should have any questions regarding this memo please contact your designated contract manager. 
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