CERTIFICATION REGARDING A DRUG-FREE WORKPLACE

The Respondent assures and guarantees that it shall comply with the Federal Drug Free Workplace Act of 1988 and the Drug-Free Workplace Rules established by the Florida Worker’s Compensation Commission, as follows:

a. The Respondent shall publish a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession or use of controlled substance is prohibited in the workplace and specifying consequences of any such employee violation.

b. The Respondent shall establish a drug-free awareness program to inform employees of the dangers of drug abuse in the workplace, the Respondent’s policy of maintaining a drug-free workplace, availability of counseling, rehabilitation, and employee assistance programs; and penalties which may be imposed for drug abuse violations.

c. The Respondent shall give a copy of the policy statement to each of the Respondent’s employees engaged under this Contract.

d. The Respondent shall notify the employees in such statement that as a condition for employment under this Agreement, the employee will abide by the terms of the statement and notify the Respondent of any conviction or violation of a criminal drug statute in the workplace no later than five (5) calendar days after the conviction.

e. The Respondent agrees to take disciplinary action against any employee convicted for violation of any criminal drug statute in the workplace or require participation in a drug abuse assistance or rehabilitation program in the case of an employee only.

f. The Respondent further assures that it will notify the SFWIB within five (5) calendar days, of any criminal drug statute violation by a Respondent’s employee engaged under this Contract. 
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