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the Florida Relay Service at 711. 

Ron DeSantis 
GOVERNOR 

Dane Eagle 
SECRETARY 

MEMORANDUM 

DATE: July 1, 2021 

TO: Local Workforce Development Board Executive Directors 

FROM: Keantha B. Moore, Administrator, Bureau of One-Stop and Program Support 

SUBJECT: Reimagining Education and Career Help Act (House Bill 1507) and Related Party 

Contracts 

The Reimagining Education and Career Help (REACH) Act (House Bill 1507), has been signed 

into law and is effective July 1, 2021. The REACH Act creates several strategic opportunities to 

enhance and expand services provided through Florida’s workforce development system by 

promoting, encouraging, and taking bold steps towards unification of partner programs and agency 

coordination. The Act also strengthens oversight, accountability and transparency measures for the 

system.  Additionally, the REACH Act contains operational and administrative requirements for 

related party contracts.  

Effective July 1, 2021, the REACH Act serves as the authority for related party contract 

requirements. This memorandum serves to reconcile any differences between current state policy 

and agreements between the Department of Economic Opportunity (DEO) and local boards until 

applicable policies and agreements are updated to align with the requirements in the REACH Act. 

Related Parties 

A related party includes any: 

• Local board member;

• Employee of the local board;

• Relative (see s. 112.3143(1)(c), Florida Statutes) of a local board member or employee of

the local board; or,

• Organization or individual represented by or employing a local board member.

Process for Related Party Contracts 

Using the process and documentation requirements outlined in CareerSource Florida Strategic 

Policy 2012.05.24.A.2 and Section 15. Related Parties in the Grantee Subgrantee Agreement, local 

boards must submit all related party contracts via email to DEO at: 

WorkforceContract.Review@deo.myflorida.com.  
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Trafficking Victims Protection Act of 2000, as amended (22 U.S.C. § 7104(g)) 

2 CFR § 175.15, Award Term 

 

I. Trafficking in persons. 

 

a. Provisions applicable to a recipient that is a private entity. 

1. You as the recipient, your employees, sub-recipients under this award, and sub-recipients’ 

employees may not-- 

i. Engage in severe forms of trafficking in persons during the period of time that the 

award is in effect; 

ii. Procure a commercial sex act during the period of time that the award is in effect; 

or 

iii. Use forced labor in the performance of the award or sub-awards under the award. 

2. The Department of Labor, Federal awarding agency, may unilaterally terminate this award, 

without penalty, if you or a sub-recipient that is a private entity— 

i. Is determined to have violated a prohibition in paragraph a.1 of this award term; or 

ii. Has an employee who is determined by the agency official authorized to terminate 

the award to have violated a prohibition in paragraph a.1 of this award term through 

conduct that is either— 

A. Associated with performance under this award; or 

B. Imputed to you or the sub-recipient using the standards and due process for 

imputing the conduct of an individual to an organization that are provided 

in 2 CFR part 180, “OMB Guidelines to Agencies on Government-wide 

Debarment and Suspension (Non-procurement),” as implemented by our 

agency at 2 CFR part 376.  

 

b. Provisions applicable to a recipient other than a private entity.  The Department of Labor may 

unilaterally terminate this award, without penalty, if a sub-recipient that is a private entity-- 

1. Is determined to have violated an applicable prohibition in paragraph a.1 of this award term; 

or 

2. Has an employee who is determined by the agency official authorized to terminate the 

award to have violated an applicable prohibition in paragraph a.1 of this award term through 

conduct that is either-- 

i. Associated with performance under this award; or  

ii. Imputed to the sub-recipient using the standards and due process for imputing the 

conduct of an individual to an organization that are provided in 2 CFR part 180, 

“OMB Guidelines to Agencies on Government-wide Debarment and Suspension 

(Non-procurement),” as implemented by our agency at 2 CFR part 376. 
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c. Provisions applicable to any recipient. 

1. You must inform the Department of Labor immediately of any information you receive 

from any source alleging a violation of a prohibition in paragraph a.1 of this award term. 

2. Our right to terminate unilaterally, which is described in paragraph a.2 or b of this section: 

i. Implements section 106(g) of the Trafficking Victims Protection Act of 2000 

(TVPA), as amended (22 U.S.C. § 7104(g)), and 

ii. Is in addition to all other remedies for noncompliance that are available to the 

Department of Labor under this award. 

3. You must include the requirements of paragraph a.1 of this award term in any sub-award 

you make to a private entity. 

 

d. Definitions.  For purposes of this award term: 

1. “Employee” means either: 

i. An  individual employed by you or a sub-recipient who is engaged in the 

performance of the project or program under this award; or 

ii. Another person engaged in the performance of the project or program under this 

award and not compensated by you including, but not limited to, a volunteer or 

individual whose services are contributed by a  third party as an in-kind 

contribution toward cost sharing or matching requirements. 

2. “Forced labor” means labor obtained by any of the following methods: the recruitment, 

harboring, transportation, provision, or obtaining of a person for labor or services, through 

the use of force, fraud, or coercion for the purpose of subjection to involuntary servitude, 

peonage, debt bondage, or slavery. 

3. “Private entity”: 

i. Means any entity other than a State, local government, Indian tribe, or foreign 

public entity, as those terms are defined in 2 CFR § 175.25. 

ii. Includes: 

A. A nonprofit organization, including any nonprofit institution of higher 

education, hospital, or tribal organization other than on included in the 

definition of Indian tribe at 2 CFR § 175.25(b). 

B. A for-profit organization. 

4. “Severe forms of trafficking in persons,” “commercial sex act,” and “coercion” have the 

meanings given at section 103 of the TVPA, as amended (22 U.S.C. § 7102). 
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ASSURANCES AND CERTIFICATIONS 
 

 

 

The South Florida Workforce Investment Board (SFWIB) will not award funds where the Respondent (“Contractor”) has failed to accept 

the ASSURANCES AND CERTIFICATIONS contained in this section.  In performing its responsibilities under this agreement, the 

Contractor hereby certifies and assures that it will fully comply with the following: 

 

A. Certification Regarding Debarment, Suspension and Other Responsibility Matters (29 CFR Part 98) 

B. Certification Regarding Lobbying (29 CFR Part 93) 

C. Certification Regarding Drug-Free Workplace Requirements (29 CFR Part 94) 

D. Non-discrimination and Equal Opportunity Assurances (29 CFR Part 38) 

 

E. Certification Regarding Public Entity Crimes (section 287.133, Florida Statutes) 

 

F. Sarbanes-Oxley Act of 2002    
          

G. Association of Community Organizations for Reform Now (ACORN) Funding Restrictions Assurance (Pub. L. 111-117) 

 

H. Scrutinized Companies Lists Certification (section 287.135, Florida Statutes) 

 

I. Discriminatory Vendors (section 287.134, Florida Statutes) 

 

By signing the agreement, the Contractor is providing the above assurances and certifications as detailed below: 

 

A. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS – 

PRIMARY COVERED TRANSACTION 

 

As required by the regulation implementing Executive Orders No. 12549 and 12689, Debarment and Suspension, 29 CFR 98, the 

Contractor certifies to the best of the Contractor’s knowledge and belief, to the following: 

 

1. The Contractor is not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from 

covered transactions by any federal department, agency or subcontractor; 

 

2. The Contractor has not, within a three-year period preceding this application/proposal/contract, been convicted of or had a civil 

judgment rendered against them for commission of fraud or a criminal offense in connection with obtaining, attempting to 

obtain, or performing a public (federal, state, or local) transaction or agreement under a public transaction; violation of federal 

or state antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making 

false statements, or receiving stolen property; 

 

3. The Contractor is not presently indicted for or otherwise criminally or civilly charged by a government entity (federal, state, or 

local) with commission of any of the offenses enumerated in paragraph A.2 of this certification; and  

 

4. The Contractor has not, within three-year period preceding this application/proposal/contract, had one or more public 

transactions (federal, state, or local) terminated for cause or default. 

 

The Contractor shall comply with the language of the certification with regards to the Contractor’s subcontractors. The Contractor 

shall ensure and require the same certification from its subcontractor(s), which shall be forwarded to the SFWIB along with the 

request to subcontract as required by this solicitation/Contract.   

 

 Where the Contractor is unable to certify to any of the statements in this certification, such Contractor shall submit an explanation to 

the SFWIB attached to this form. 
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B. CERTIFICATION REGARDING LOBBYING 
 

The Contractor certifies, to the best of the Contractor’s knowledge and belief, that: 

 

1. No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for 

influencing or attempting to influence an officer or employee of a Contractor, a member of Congress, an officer or employee 

of Congress, or an employee of a member of Congress in connection with the awarding of any federal contract, the making of 

any federal grant, the making of any federal loan, the entering into of any cooperative agreement, and the extension, 

continuation, renewal, amendment, or modification of any federal contract, grant, loan, or cooperative agreement. 

 

2. If any funds other than federal appropriated funds have been paid or will be paid to any person for influencing or attempting 

to influence an officer or employee of any agency, a member of Congress, an officer or employee of Congress, or an 

employee of a member of Congress in connection with this federal contract, grant, loan, or cooperative agreement, the 

undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to Report Lobbying,” in accordance with its 

instructions. 

 

3. The Contractor shall require that the language of this certification be included in the award documents for “all” sub-awards at 

all tiers (including subcontracts, subgrants and contracts under grants, loans, and cooperative agreements) and that all 

subrecipients shall certify and disclose the same accordingly. 

 

This certification is a material representation of fact upon which reliance was placed when the Contract was made or entered into.  

Submission of this certification is a prerequisite for making or entering into this transaction imposed by the Byrd Anti-Lobbying 

Amendment section 1352, Title 31, U.S.C.  Any person who fails to file the required certification shall be subject to a civil penalty of 

not less than $10,000 and not more than $100,000 for each such failure.   

 

C. CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS 
  

The Contractor assures and guarantees that the Contractor shall comply with the federal Drug Free Workplace Act of 1988, its 

implementing regulations codified at 29 CFR 94, subpart F, and the Drug-Free Workplace Rules established by the Florida 

Worker’s Compensation Commission. 

 

D. NON-DISCRIMINATION AND EQUAL OPPORTUNITY ASSURANCES 

 

As a condition for the award of financial assistance from the Department of Labor under Title I of the Workforce Innovation and 

Opportunity Act (WIOA), and the Personal Responsibility and Work Opportunity Reconciliation Act of 1996, the Contractor 

assures that it has the ability to comply fully with the nondiscrimination and equal opportunity provisions of the following laws 

and will remain in compliance for the duration of the award of federal financial assistance:  

 

1. Section 188 of the WIOA, which prohibits discrimination against all individuals in the United States on the bases of race, 

color, religion, sex (including pregnancy, childbirth and related medical conditions, transgender status and gender 

identity, gender expression or sex stereotyping) (except as otherwise permitted under Title IV of the Education 

Amendments of 1972), national origin (including Limited English Proficiency), age, disability, or political affiliation or 

belief, or against beneficiaries on the bases of either citizenship status or participation in any WIOA Title I - financially 

assisted program or activity; 

 

2. Title VI of the Civil Rights Act of 1964 (42 U.S.C 2000d et seq.), as amended, which prohibits discrimination on the 

bases of race, color and national origin; 

 

3. Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), as amended, which prohibits discrimination against 

qualified individuals with disabilities; 

 

4. Title IX of the Education Amendments of 1972 (20 U.S.C. 1681 et seq.), as amended, which prohibits discrimination on 

the basis of sex in educational programs; 

 

5. The Age Discrimination Act of 1975 (42 U.S.C. 6101), as amended, which prohibits discrimination on the basis of age; 

 

6. Section 654 of the Omnibus Budget Reconciliation Act of 1981 (42 U.S.C. 9849), as amended, which prohibits 

discrimination on the bases of race, creed, color, national origin, sex, handicapping condition, political affiliation or 

beliefs; 

 

7. Titles I (42 U.S.C. 12111 et seq.),  II (42 U.S.C. 12131 et seq.) and III (42 U.S.C. 12181 et seq.) of the Americans with 

Disabilities Act of 1990, as amended, which prohibit discrimination on the bases of disability, respectively, by: (a) private 

employers, state and local governments, employment agencies and labor unions that employ 15 or more employees; (b) 
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state and local government entities (“public entities”) and requires public entities to provide persons with disabilities an 

equal opportunity to benefit from their programs, services and activities; and (3) places of public accommodations and 

mandates that places of public accommodations and commercial facilities be designed, constructed, and altered in 

compliance with specific accessibility standards; 

 

8. Executive Order (EO) No. 11246, “Equal Employment Opportunity” as amended by EO No. 11375, “Amending 

Executive Order 11246 Relating to Equal Employment Opportunity,” and as supplemented by regulations at 41CFR Part 

60, “Office of Federal Contract Compliance Programs, Equal Employment Opportunity, Department of Labor”; and in 

Department of Labor regulation 29 CFR Parts 33 and 37 as well as 45 CFR Part 80; and Part 92, if applicable; 

 

9. Equal Employment Opportunity in Apprenticeship and Training (29 CFR Part 30); and  

 

10. Chapter 11A of the Code of Miami-Dade County, Florida which, among other things, prohibits discrimination in 

employment and places of public accommodations on the bases of race, color, religion, ancestry, national origin, sex, 

pregnancy, age, disability, marital status, familial status, actual or perceived status as a victim of domestic violence, 

dating violence and stalking, gender identity, gender expression, or sexual orientation. 

 

The Contractor also assures that Contractor will comply with 29 CFR Part 38 and all other regulations implementing the laws 

listed above.  This assurance applies to Contractor’s operation of the WIOA Title I and TANF – financially assisted program or 

activity and to all agreements the Contractor makes to carry out the WIOA Title I and TANF – financially assisted program or 

activity.  The Contractor understands the United States has the right to seek judicial enforcement of this assurance.   

   

E. CERTIFICATION REGARDING PUBLIC ENTITY CRIMES, SECTION 287.133, FLORIDA STATUTES 

 

The Contractor hereby certifies that neither the Contractor, nor any person or affiliate of the Contractor, has been convicted of a 

Public Entity Crime as defined in section 287.133, Florida Statutes, nor placed on the convicted vendor list. 

 

The Contractor understands and agrees that the Contractor is required to inform the SFWIB immediately upon any change in 

circumstances regarding this status. 

 

F. SARBANES-OXLEY ACT OF 2002             
 

It is the policy of the SFWIB to comply with the requirements of the Sarbanes-Oxley Act of 2002, sections 1102 and 1107, set 

forth by the Act, the United States Code Title 18, sections 1512 and 1513, as amended, and the requirements of the Workforce 

Board. By signing below, the Contractor assures that the Contractor will comply with the Sarbanes-Oxley Act provisions as set 

forth below:  

 

Provisions of the Act – Title X1 – Corporate Fraud Accountability 

 

Section 1102 – Tampering with a record or otherwise impending an official proceeding – “Whoever corruptly: 1) alters, 

destroys, mutilates, or conceals a record, document or other object, or attempts to do so, with the intent to impair the object’s 

integrity or availability for use in an official proceeding 2) otherwise obstructs, influences, or impedes any official proceeding, or 

attempts to do so, shall be fined under this title or imprisoned not more than 20 years, or both”. 

 

Section 1107 – Retaliation against Informants – “Whoever knowingly, with the intent to retaliate, takes any action harmful to 

any person, including interference with the lawful employment or livelihood of any person, for providing to a law enforcement 

officer any truthful information relating to the commission or possible commission of any federal offense, shall be fined under 

this title or imprisoned not more than 10 years, or both”.  

 

G. ASSOCIATION OF COMMUNITY ORGANIZATIONS FOR REFORM NOW (ACORN) FUNDING RESTRICTIONS 

ASSURANCE (PUB. L. 111-117) 

 

As a condition of a contract, the Contractor assures that the Contractor shall comply fully with the federal funding restrictions 

pertaining to ACORN and its subsidiaries per the Consolidated Appropriations Act, 2010, Division E, section 511 (Pub. L. 111-

117). The Continuing Appropriation Act, 2011, section 101 and 103 (Pub. L. 111-242), provides that appropriations made under 

Pub. L. 111-117 are available under the conditions provided by Pub. L. 111-117.  

 
H. SCRUTINIZED COMPANIES LISTS CERTIFICATION, SECTION 287.135. FLORIDA STATUTES    

 

Section 287.135, Florida Statutes, prohibits agencies from contracting with companies, for goods or services over $1,000,000, 

that are on either the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies with Activities in the 

Iran Petroleum Energy Sector List, both of which are created pursuant to section 215.473, Florida Statutes, or the Scrutinized 

Companies that Boycott Israel List or is engaged in a Boycott of Israel as described in section 215.4725, Florida Statutes.  

 

As the person authorized to sign on behalf of the Contractor, I hereby certify that the company identified in the section entitled 

“Contractor Name” is not listed on either the Scrutinized Companies with Activities in Sudan List or the Scrutinized Companies 
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with Activities in the Iran Petroleum Energy Sector List. I understand that pursuant to section 287.135, Florida Statutes, the 

submission ofa false certification may subject company to civil penalties, attorneys' fees, and/or costs. 

I. DISCRIMINATORY VENDORS, SECTION 287.134, FLORIDA STATUTES

The Contractor shall disclose to the SFWIB if the Contractor appears on the discriminatory vendor list. An entity or affiliate

placed on the discriminatory vendor list pursuant to section 287.134, Florida Statutes may not:

(a) Submit a bid on a contract to provide any goods or services to a public entity;

(b) Submit a bid on a contract with a public entity for the construction or repair ofa public building or public work;

(c) Submit bids on leases of real property to a public entity; or

(d) Be awarded or perform as a contractor, supplier, sub-contractor, or consultant under a contract with any public

entity; or transact business with any public entity.

Date 

*The signatory should be fully and duly authorized to execute agreements on behalf of the Contractor named above.

Page 4 of4

BY SIGNING BELOW, THE CONTRACTOR CERTIFIES AND ASSURES THAT THE CONTRACTOR WILL FULLY 
COMPLY WITH THE APPLICABLE ASSURANCE OUTLINED IN PARTS A THROUGH I, ABOVE. 

The Beacon Council Economic Development Foundation, Inc.
Contractor Name 

Rodrick T. Miller, President
*Name and Title of Authorized Representative

s;g�d R,p,�eot,t;.e 

03/26/2024
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CERTIFICATION REGARDING ENVIRONMENTAL TOBACCO SMOKE 

FOR CONTRACTS, GRANTS, LOANS AND COOPERATIVE AGREEMENTS 

Public Law 103-227, Part C-Environmental Tobacco Smoke, also known as the Pro-Children Act of 

1994 (Act), requires that smoking not be permitted in any portion of any indoor facility owned or leased 

or contracted for by an entity and used routinely or regularly for the provision of health, day care, 

education, or library services to children under the age of 18, if the services are funded by Federal 

programs either directly or through State or local governments, by Federal grant, contract, loan, or loan 

guarantee. The law does not apply to children's services provided in private residences, facilities funded 

solely by Medicare or Medicaid funds, and portions of facilities used for inpatient drug or alcohol 

treatment. Failure to comply with the provisions of the law may result in the imposition of a civil 

monetary penalty of up to $1,000.00 per day and/or the imposition of an administrative compliance order 

on the responsible entity. 

By signing this certification, the Contractor agrees to make reasonable efforts to comply with all 

applicable provisions of Public Law 103-227, Part C, known as the Pro-Children Act of 1994. 

Signature Date 

Name and Title of Authorized Representative 

Name of Organization 

Rev 12/13/13 





9. Will comply, as applicable, with,the provisions of the Davis
Bacon Act (40 U.S.C, §§276a to 276a-7), the Copeland Act 
(40 U.S.C. §276c and 18 U.S.C. §874), and the Contract
Work Hours and Safety Standards Act (40 U.S.C, §§327-
333), regarding labor standards for federally-assisted
construction subagreements.

10. Will comply, if applicable, with flood insurance purchase 
requirements of Section 102(a) of the Flood Disaster 
Protection Act of 1973 (P.L. 93-234) which requires 
recipients in a special flood hazard area to participate in the
program and to purchase flood insurance if the total cost of 
insurable construction and acquisition is $10,000 or more.

11. Will comply with environmental standards which may be 
prescribed pursuant to the following: (a) Institution of 
environmental quality control measures under the National 
Environmental Policy Act of 1969 (P.L. 91-190) and 
Executive Order (EO) 11514; (b) notification of violating
facilities pursuant to EO 11738; (c) protection of wetlands
pursuant to EO 11990; (d) evaluation of flood hazards in 
floodplains in accordance with EO 11988; (e) assurance of 
project consistency with the approved State management 
program developed under the Coastal Zone Management
Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of 
Federal actions to State (Clean Air) Implementation Plans
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. §§7401 et seq.}; (g) protection of
underground sources of drinking water under the Safe
Drinking Water Act of 1974, as amended (P.L. 93-523);
and, (h) protection of endangered species under the 
Endangered Species Act of 1973, as amended (P.L. 93-
205).

Sl

��B
D CERTIFYING OFFICIAL 

APPLICANT ORGANIZATION 

12. Will comply with the Wild and Scenic Rivers Act of
1968 (16 U.S.C, §§1271 et seq.) related to protecting
components or potential components of the national
wild and scenic rivers system.

13. Will assist the awarding agency in assuring compliance 
with Section 106 of the National Historic Preservation 
Act of 1966, as amended (16 U.S.C. §470), EO 11593
(Identification and protection of historic properties). and
the Archaeological and Historic Preservation Act of 
1974 (16 U.S.C. §§469a-1 et seq.). 

14. Will comply with P.L. 93-348 regarding the protection of
human subjects involved in research, development, and
related activities supported by this award of assistance.

15. Will comply with the Laboratory Animal Welfare Act of
1966 (PL 89-544, as amended, 7 U.S.C. §§2131 et
seq.) pertaining to the care, handling, and 1reatment of 
warm blooded animals held for research, teaching, or
other activities supported by this award of assistance.

16. Will comply with the Lead-Based Paint Poisoning 
Prevention Act (42 U.S.C. §§4801 et seq.) which
prohibits ihe use of lead-based paint in construction or
rehabilitation of residence structures. 

17. Will cause to be performed the required financial and
compliance audits in accordance with the Single Audit 
Ac1 Amendments of 1996 and 0MB Circular No. A-133,
"Audits of States, Local Governments, and Non-Profit 
Organizations.•

18. Will comply with all applicable requirements of all other
Federal laws, executive orders, regulations, and policies
governing this program, 

TITLE 

DATE SUBMITTED 

Standard Form 424B (Rev. 7-97) Back 



He/She is personally known to me or has presented --1 r'- 
Type of identification 

as identification. 

\-\ 2f c? 

Notary Serial Number 

4ç  c:;:?L)Q \ \2o2  
Expiration Date Print or Stamp Name of Notary 
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CODE OF BUSINESS ETHICS AFFIDAVIT 
Code of Miami-Dade County Section 2-8.1(i) 

I, being duly sworn, hereby state and certify that this firm has adopted a Code of Business Ethics that is fully 
compliant with the requirements of Section 2-8.1(i) of the Code of Miami-Dade County, as amended. I further 
acknowledge that failure to comply with the adopted Code of Business Ethics shall render any contract with Miami-
Dade County voidable, and subject this firm to debarment from County work pursuant to Section 10-38(h)(2) of the 
Code of Miami-Dade County, as amended. I further acknowledge that failure to submit this affidavit shall render 
this firm ineligible for contract award. 

By: 
Signature of Affiant 

Rodrick T. Miller 
Printed Name of Affiant and Title  

a-k?  20?f  
Date 

Federal Employer Identification Number 

The Beacon Council Economic Development Foundation, Inc. 

Printed Name of Firm 

80 SW 8th Street, Suite 2400, Miami Fl 33130 

Address of Firm 

SUBSCRIBED AND SWORN TO (or affirmed) before me this day of   tI-  , 202k' 

Notary Public — State of  

F-9 

NO1AR) 

PUB1 ,/ 

"Ill I Itt%' 

'CE QL4,h',, 

: 
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FLORIDA CLEAN INDOOR AIR ACT 

The purpose of the Florida Clean Indoor Air Act (FCIAA) is to protect people from the health hazards of 
second hand tobacco smoke and to implement the Florida Health initiative in Article X, Section 20, Florida 
Constitution. However, the intent of this legislation is not to inhibit, or otherwise obstruct, medical or 
scientific research or smoking-cessation programs approved by the Department of Health. 

FCIAA Provisions 

❖ Prohibition - A person may not smoke or vape in an enclosed indoor workplace, except as specified
below (s. 386.204, F.S.).

Enclosed, indoor workplace means - Any place where one or more persons engages in work, and which 
place is predominantly or totally bounded on all sides and above by physical barriers, regardless of whether 
such barriers consist of or includes, without limitation, uncovered openings; screened or otherwise partially 
covered openings; or open or closed windows, jalousies, doors, or the like. 

The Department of Health considers enclosed indoor workplaces to include, but not be limited to, the 
following: 

♦ Public and private workplaces

♦ Restaurants

♦ Bowling centers

♦ Private country clubs

♦ Hotels/motels (excluding guest rooms)

♦ Beauty /barber salons

♦ Libraries

♦ Auditoriums/theaters

♦ Nursing homes/health care facilities

♦ Educational facilities (private or public)

❖ Penalties - Any person who violates s. 386.204, F.S., commits a non-criminal violation as defined in s.
775.08(3), F.S., punishable by a fine of not more than $100 for the first violation and not more than $500
for each subsequent violation. Jurisdiction shall be with the appropriate county court (s. 386.208, F.S.).

❖ Specific exceptions - Smoking or vaping is permitted in the following indoor locations (s. 386.2045,
F.S.):

♦ Customs Smoking Room - s. 386.205, F.S.

♦ Private Residence - as defined in s. 386.203(1), F.S.

♦ Stand-Alone Bar - as defined in s. 386.203(12), F.S.

♦ Retail Tobacco Store - as defined in s. 386.203(9), F.S.

♦ Designated Smoking Guest Rooms at Public Lodging Establishments - as defined in s. 386.203(4),
F.S.

♦ Smoking Cessation Program, Medical or Scientific Research - s. 386.2045(6), F.S.

F-12 Page 1 of2 The Florida Clean Indoor Air Act 
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♦ Membership Association - as defined in s. 386.203(7), F.S., and provided that noncommercial
activities are performed by members of the membership association.

♦ Retail Vape Shop - as defined in s. 386.203(16), F.S.

Key Points of the Law 

❖ Posting of signs; requiring policies -

♦ The proprietor or other person in charge of an enclosed indoor workplace must develop and
implement a policy regarding smoking and vaping prohibitions.

The following places are required to post signs if smoking or vaping is permitted: 

♦ A licensed stand-alone bar (at entrance),

♦ A customs smoking room (airport in-transit lounge),

♦ A smoking cessation program where tobacco smoking or vaping is an integral part of the cessation
program approved by the Department of Health, and

♦ Where scientific or medical research is being conducted and tobacco smoking or vaping is an integral
part of the research.

❖ Public announcement in mass transportation terminals - Announcements that Florida is a clean
indoor air state and that smoking and vaping are prohibited, except in customs smoking room in an in
transit lounge, shall be made, every 30 minutes, over public address systems in terminals of public
transportation carriers located in metropolitan statistical areas with populations over 230,000. (s.
386.211, F.S.).

❖ Smoking and vaping prohibiting near school property; penalty - Smoking and vaping are prohibited
for any person under 18 years of age in, on, or within 1,000 feet of the real property comprising a public
or private elementary, middle, or secondary school. Individuals who violate the law may be subject to
penalties. (s. 386.212, F.S.).

Respondent 

Name and Title of Certifying Representative 

Signature of Certifying Representative 

Date 
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Administration & Enforcement 

The Department of Health shall enforce the FCIAA in workplaces not regulated by the Department of 
Business and Professional Regulation. 

*The Beacon Council is a commercial lessee at 80 SW 8th Street Miami Florida 33130

Camela Glean Jones
Highlight



Attachment 8 

CONFIDENTIALITY AGREEMENT 

Department of Economic Opportunity (DEO) policy concerning safeguarding confidential information 
obtained from applicants, participants, employers and other sources is based on legislative direction and 
federal and state statutes and rules. These confidential records may include, but not limited to, personal 
identifying information of program applicants, recipients, or participants such as names, social security 
numbers, payroll information, employer information and resource and referral information, which are 
private and confidential under federal and state laws and rules, including 20 Code of Federal Regulations 
(CRF) 603.9, 45 CRF 205.50, 7 CFR 272.lc, sections 414.295 and 443.1715(1) Florida Statutes (F.S.), 
and rule 73B-1, Florida Administrative Code (F AC). 

Disclosure of this information, including information received electronically, by phone calls or other 
communication is protected by law. The Contractor shall not disclose or allow access to this information 
unless such action is required and necessary for the performance of official duties pursuant to any contract 
or agreement awarded to the Contractor by South Florida Workforce Investment Board (SFWIB). 

In compliance with the requirements of 20 CFR 603.9(b)(v)(A), the Contractor agrees to instruct all 
personnel having access to any disclosed information about the confidentiality requirements of the 
information, the requirements of 20 CFR 603.9(b), 45 CFR 205.50, 7 CFR 272.lc, sections 414.295 and 
443.1715(1), F.S., the potential criminal charges individuals could face if convicted for the willful 
unauthorized use or disclosure of the information specified in sections 775.082 or 775.083, F.S.; agrees to 
store and process this information in such a way that unauthorized persons cannot view or obtain the 
information by any means; and agrees to dispose any confidential information obtained, and any copies 
thereof made by the Contractor or its employees or agents after the purpose for which the information is 
disclosed is served in accordance with the provisions of 20 CFR 603.9(b)(vi). 

By signing this agreement, the Contractor agrees to abide by DEO, state and federal statutes, policies 
and rules described above, and SFWIB policies and procedures, and that the Contractor and any of its 
employees or agents will not release or disclose any confidential information while providing services for 
SFWIB. 

Confidential Information Certificate 

I have reviewed the foregoing and my signature below indicates I understand the requirements described 
above and accept responsibility for complying with it. 

Company Name (type or print) 

Date 

The Beacon Council Economic Development Foundation, Inc. 

03/26/2024
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Individual Non-Disclosure and Confidentiality Certification Form 

I understand that I will or may be exposed to certain confidential information, including but not 

limited to, personal identifying information of individuals who receive public assistance, 

employment and unemployment insurance records maintained by the Department of Economic 

Opportunity (Department or DEO) made available to my employer, for the limited purpose of 

performing its official public duties pursuant to a Contract for Services and Non-Disclosure and 

Confidentiality Certification agreement. 

These confidential records may include the name (or other personally identifiable information), 

social security numbers, wage, unemployment and employment data and public assistance 

information which are protected under federal and state law. Such information is confidential and 

may not be disclosed to others. In order to perform my public duties associated with the program 

requirements set forth under contract or agreement, I understand that I may be granted access to 

confidential data managed and controlled by entities that are not party to this agreement. Prior to 

receiving access to such systems, I acknowledge and agree to abide by the following standards: 

1. I will comply with all security requirements imposed as a condition of use for any

system(s) to which I may be granted access.

2. I will use access to the systems only for purposes authorized by law to secure information

to conduct official program business consistent with my official public duties.

3. I will not disclose my user identification, password, or other information needed to access

the systems to any party nor shall I give any other individual access to information

secured.

4. If I become aware that any unauthorized individual has or may have obtained access to

my user identification, password, or other information needed to access systems to which

I have been granted access, I will immediately notify the South Florida Workforce

Investment Board’s (SFWIB) Security Officer.

5. I will store any disclosed confidential information in a place physically secure from

access by unauthorized persons.

6. I will store and process disclosed information maintained in electronic format, such as

magnetic tapes or discs, in such a way that unauthorized persons cannot obtain the

information by any means.

7. I will undertake precautions to ensure that only authorized personnel are given access to

disclosed information stored in computer systems.

8. I will not share with anyone any other information regarding access to the systems unless

I am specifically authorized by the SFWIB.

9. I will not access or request access to any social security numbers, personal information,

wage, employer, unemployment or employment data unless such access is necessary for

the performance of my official duties.
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10. I will not disclose any individual data to any parties who are not authorized to receive

such data except in the form of reports containing only aggregate statistical information

compiled in such a manner that it cannot be used to identify the individual(s) or

employers involved.

11. I will retain the confidential data only for that period of time necessary to perform my

public duties. Thereafter, I will either arrange for the retention of such information

consistent with federal or state record retention requirements or destroy such data, and

any copies made, after the purpose for which the information is disclosed is served in

such a way to prevent the information from being reconstructed, copied, or used by any

means.

12. I certify or affirm I have received training on the confidential nature of the data to which

I am being granted access to, the safeguards required for access privileges, and the

penalties involved for any violations or have received written standards and instructions

in the handling of confidential data from my employer, the Department or SFWIB. I will

comply with all confidentiality safeguards contained in such training, written standards,

or instructions, including but not limited to, the following: a) protecting the

confidentiality of my user identification and password; b) securing computer equipment,

disks, and offices in which confidential data may be kept; and c) following procedures for

the timely destruction or deletion of confidential data.

13. I understand that if I violate any of the confidentiality provisions set forth in the written

standards, training, and/or instructions I have received, my user privileges may be

immediately suspended or terminated. I also understand that applicable state and/or

federal law may provide that any individual who discloses confidential information in

violation of any provision of that section may be subject to criminal prosecution and if

found guilty could be fined, be subject to imprisonment and dismissal from employment.

I have been instructed that if I should violate the provisions of the law, I may receive one

or more of these penalties.

Should I have any questions concerning the handling or disclosure of confidential information, I 

shall immediately ask my supervisor or SFWIB security officer for guidance and comply with 

their instructions. 

Employee Signature:  Date: 

Print Employee Name: 

Address:  

Work Telephone: 

E-Mail:  
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AFFIRMATION/ACKNOWLEDGEMENT FORM 

---,,,--,-,,....-,-,----,--------affirms and acknowledges that the individuals listed below meet the
(Name of Contractor) 

minimum requirements as set forth by SFWIB staffing procedure transmittal available on line 
(www.careersourcesfl.com/resources/supportingdocuments/policytransmitals) for the position in which 
they are being hired for and that a Level 1 Background screening was conducted for the following
employees with the employment decision indicated below: 

Name of Employee Confirm Screening Anticipated Criminal 
Applicant Date or Actual History 
Meets Job Hire Date (Yes/No) 

Qualifications 

·Name and Title of Authorized Representative SFWIB Staff 

Signature of Authorized Representative Signature of Receiving Representative 

Date Date 

Background screenings that provide criminal history information on a current or prospective employee, 
volunteer or subcontracted personnel must be submitted to the SFWIB Quality Assurance Supervisor. 

The signatory should be fully and duly authorized to execute agreements on behalf of the Contractor named 
above. 

November 15, 2018 
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AFFIDAVIT OF GOOD MORAL CHARACTER 

State of Florida County of ______________________ 

Before me this day personally appeared _________________________________________ who, being duly 
(Applicant’s/Employee’s Name) 

sworn, deposes and says: 

As an applicant for employment with, an employee of, a volunteer for, or an applicant to volunteer with 
________________________________________________, I affirm and attest under penalty of perjury that I 
meet the moral character requirements for employment, as required by the Florida Statutes and rules, in that: 

I have not been arrested with disposition pending or found guilty of, regardless of adjudication, or entered a 
plea of nolo contendere or guilty to or have been adjudicated delinquent and the record has not been sealed or 
expunged for, any offense prohibited under any of the following provisions of the Florida Statutes or under any 
similar statute of another jurisdiction for any of the offenses listed below:  

Relating to:  
Section 393.135 sexual misconduct with certain developmentally disabled clients and reporting of such sexual misconduct 
Section 394.4593 sexual misconduct with certain mental health patients and reporting of such sexual misconduct  
Section 415.111 adult abuse, neglect, or exploitation of aged persons or disabled adults or failure to report of such abuse 
Section 741.28 criminal offenses that constitute domestic violence, whether committed in Florida or another jurisdiction 
Section 777.04 attempts, solicitation, and conspiracy to commit an offense listed in this subsection 
Section 782.04 murder  
Section 782.07 manslaughter, aggravated manslaughter of an elderly person or disabled adult, or aggravated manslaughter 

of a child 
Section 782.071 vehicular homicide  
Section 782.09  killing an unborn child by injury to the mother 
Chapter 784 assault, battery, and culpable negligence, if the offense was a felony  
Section 784.011 assault, if the victim of offense was a minor  
Section 784.03 battery, if the victim of offense was a minor  
Section 787.01 kidnapping 
Section 787.02 false imprisonment  
Section 787.025 luring or enticing a child  
Section 787.04(2) taking, enticing, or removing a child beyond the state limits with criminal intent pending custody proceeding  
Section 787.04(3) carrying a child beyond the state lines with criminal intent to avoid producing a child at a custody hearing or 

delivering the child to the designated person  
Section 790.115(1) exhibiting firearms or weapons within 1,000 feet of a school  
Section 790.115(2)(b) possessing an electric weapon or device, destructive device, or other weapon on school property 
Section 794.011 sexual battery  
Former Section 794.041 prohibited acts of persons in familial or custodial authority 
Section 794.05 unlawful sexual activity with certain minors 
Chapter 796 prostitution  
Section 798.02 lewd and lascivious behavior  
Chapter 800 lewdness and indecent exposure  
Section 806.01 arson  
Section 810.02 burglary  
Section 810.14 voyeurism, if the offense is a felony  
Section 810.145 video voyeurism, if the offense is a felony  
Chapter 812 theft and/or robbery and related crimes, if a felony offense 
Section 817.563 fraudulent sale of controlled substances, if the offense was a felony  
Section 825.102 abuse, aggravated abuse, or neglect of an elderly person or disabled adult  
Section 825.1025 lewd or lascivious offenses committed upon or in the presence of an elderly person or disabled adult 
Section 825.103 exploitation of disabled adults or elderly persons, if the offense was a felony 
Section 826.04 incest  
Section 827.03 child abuse, aggravated child abuse, or neglect of a child  
Section 827.04 contributing to the delinquency or dependency of a child  
Former Section 827.05 negligent treatment of children   
Section 827.071 sexual performance by a child  

12
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Section 843.01 resisting arrest with violence  
Section 843.025 depriving a law enforcement, correctional, or correctional probation officer means of protection or 

communication  
Section 843.12 aiding in an escape  
Section 843.13 aiding in the escape of juvenile inmates in correctional institution  
Chapter 847 obscene literature  
Section 874.05(1) encouraging or recruiting another to join a criminal gang 
Chapter 893 drug abuse prevention and control, only if the offense was a felony or if any other person involved in the 

offense was a minor  
Section 916.1075 sexual misconduct with certain forensic clients and reporting of such sexual conduct 
Section 944.35(3) inflicting cruel or inhuman treatment on an inmate resulting in great bodily harm  
Section 944.40 escape  
Section 944.46 harboring, concealing, or aiding an escaped prisoner  
Section 944.47 introduction of contraband into a correctional facility  
Section 985.701 sexual misconduct in juvenile justice programs  
Section 985.711 contraband introduced into detention facilities  
 
 
THE FOLLOWING APPLIES ONLY TO THOSE APPLICANTS FOR MENTAL HEALTH POSITIONS 
In addition to the Chapter 435, F.S., listed offenses, the following offenses are also applicable for “Mental 
Health Personnel” screened pursuant to section 394.4572, F.S., defined as “program directors, professional 
clinicians, staff members, or volunteers working in a public or private mental health program or facility who 
have direct contact with individuals held for examination or admitted for mental health treatment.”  The 
additional offenses apply only to “Mental Health Personnel” as determined pursuant to Section 
408.809, F.S. as listed below 
 

Relating to:  
Chapter 408 felony offenses contained in Chapter 408 
Section 408.8065(3) offers service or skilled service without valid license when licensure is required, or knowingly files a false or 

misleading license or license renewal application, or submits false or misleading information related to 
application 

Section 409.920 Medicaid provider fraud 
Section 409.9201 Medicaid fraud 
Section 777.04 attempts, solicitation, and conspiracy to commit an offense listed in this subsection 
Section 817.034 fraudulent acts through mail, wire, radio, electromagnetic, photoelectronic, or photooptical systems 
Section 817.234 false and fraudulent insurance claims 
Section 817.481 obtaining goods by using a false or expired credit card or other credit device, if the offense was a felony 
Section 817.50 fraudulently obtaining goods or services from a health care provider   
Section 817.505 patient brokering 
Section 817.568 criminal use of personal identification information 
Section 817.60 obtaining a credit card through fraudulent means 
Section 817.61 fraudulent use of credit cards, if the offense was a felony 
Section 831.01 forgery 
Section 831.02 uttering forged instruments 
Section 831.07 forging bank bills, checks, drafts or promissory notes 
Section 831.09 uttering forged bank bills, checks, drafts, or promissory notes 
Section 831.30 fraud in obtaining medicinal drugs 
Section 831.31 the sale, manufacture, delivery, or possession with the intent to sell, manufacture, deliver any counterfeit 

controlled substance, if the offense was a felony 
Section 895.03 racketeering and collection of unlawful debts  
Section 896.101 the Florida Money Laundering Act 
 
 
I also affirm that I have not been designated as a sexual predator pursuant to s. 775.21, F.S.; a career offender 
pursuant to s. 775.261, F.S.; or a sexual offender pursuant to s. 943.0435, F.S., unless the requirement to 
register as a sexual offender has been removed pursuant to s. 943.04354, F.S. 
 
I understand that I must acknowledge the existence of any applicable criminal record relating to the above lists 
of offenses including those under any similar statute of another jurisdiction, regardless of whether or not those 
records have been sealed or expunged.  Further, I understand that, while employed or volunteering at 
________________________________________________ in any position that requires background 
screening as a condition of employment, I must immediately notify my supervisor/employer of any arrest and 
any changes in my criminal record involving any of the above listed provisions of Florida Statutes or similar 

CONTINUED ON NEXT PAGE 
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statutes of another jurisdiction whether a misdemeanor or felony.  This notice must be made within one 
business day of such arrest or charge.  Failure to do so could be grounds for termination. 
 
I attest that I have read the above carefully and state that my attestation here is true and correct that my 
record does not contain any of the above listed offenses.  I understand, under penalty of perjury, all 
employees in such positions of trust or responsibility shall attest to meeting the requirements for qualifying for 
employment and agreeing to inform the employer immediately if arrested for any of the disqualifying offenses.  
I also understand that it is my responsibility to obtain clarification on anything contained in this affidavit which I 
do not understand prior to signing.  I am aware that any omissions, falsifications, misstatements or 
misrepresentations may disqualify me from employment consideration and, if I am hired, may be grounds for 
termination or denial of an exemption at a later date. 
 
 
SIGNATURE OF AFFIANT:_______________________________________________________ 
 
 

Sign Above OR Below, DO NOT Sign Both Lines 
 
To the best of my knowledge and belief, my record contains one or more of the applicable disqualifying 
acts or offenses listed above.  I have placed a check mark by the offense(s) contained in my record.  (If 
you have previously been granted an exemption for this disqualifying offense, please attach a copy of the letter 
granting such exemption.)  (Please circle the number which corresponds to the offense(s) contained in your 
record.) 
 
 
SIGNATURE OF AFFIANT:_______________________________________________________ 
 
 
 
 
Sworn to and subscribed before me this _____ day of ___________, 20___. 
 
 
___________________________________________________ 
SIGNATURE OF NOTARY PUBLIC, STATE OF FLORIDA 
 
 
___________________________________________________ 
(Print, Type, or Stamp Commissioned Name of Notary Public) 
 
(Check one) 
  Affiant personally known to notary 

 
  OR 
 

  Affiant produced identification 
Type of identification produced:______________________________ 
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I. INTRODUCTION 

The Beacon Council Economic Development Foundation, Inc. (hereinafter referred to as the “Contractor”) 
Contractor does herby agree to provide the services described herein in compliance with the conditions herein stated for 
the effective period of December 1, 2023 through June 30, 2024. 

The purpose of this statement of work is to promote economic recovery and vitality by developing an ongoing, 
comprehensive approach to identifying, planning for, responding to layoffs and dislocations, and preventing or 
minimizing their impacts on workers, businesses, and communities. One (1) aspect of a successful rapid response system 
includes the delivery of solutions to address the needs of businesses in transition provided across the business life cycle 
(expansion and contraction), including comprehensive business engagement and layoff aversion strategies and activities 
designed to prevent or minimize the duration of unemployment.  

1. The Contractor shall: 

1. Serve as a Business Intermediary by providing assistance to local businesses with the focus on 
Reemployment Assistance and Short-time Compensation Programs; 

2. Identify new job openings and refer said openings to CareerSource South Florida (CSSF) Job Banks at 
job.bank@careersourcesfl.com; 

3. Use industry specific committee structures to capitalize on valuable business partnerships and networking 
opportunities to increase the awareness of available services for businesses offered by intermediaries and 
CareerSource South Florida which facilitate the connection of workforce talent to local businesses; 

4. Provide assistance to local businesses in managing any reductions in workforce; i.e. providing 
unemployment compensation information to employees and coordinating Reemployment and Assistance 
Act Training sessions with CareerSource South Florida; 

 
5. Promptly identify businesses at risk of layoff, while identifying and gathering information providing early 

warnings of potential layoffs and opportunities for layoff aversion using the EconoVue system. Among other 
things, this may include strategic planning, data gathering and analysis designed to anticipate, prepare for, and 
manage economic change; 

6. Provide assistance to employers with managing reductions in work force, which, among other things, may 
include early identification of firms at risk of layoffs, assessment of the needs of and options for said at-
risk firms, and the delivery of services to address their needs; 

7. Promote the Incumbent Worker Training (IWT) program as a source for upskilling current workers as part of 
a layoff aversion strategy followed by referring those businesses to the designated CareerSource South 
Florida career centers; 

 
8. Connect businesses and workers with short-term, On-The-Job Training (OJT) and/or customized training 

programs and registered apprenticeships before or after layoffs to help facilitate rapid reemployment; 

9. Engage in proactive measures to identify opportunities for potential economic transition and training needs 
in growing industry sectors or expanding businesses; 

10. Continue engaging, partnering and building relationships with business in the community in order to create 
an environment for successful layoff aversion efforts while enabling the provision of assistance to 
dislocated workers in obtaining reemployment as soon as possible; 

STATEMENT OF WORK 
THE BEACON COUNCIL ECONOMIC DEVELOPMENT FOUNDATION, INC. 

 DECEMBER 1, 2023 – JUNE 30, 2024 

mailto:job.bank@careersourcesfl.com
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11. Continue establishing linkages with economic development activities at the Federal, State, and local levels, 
including Federal Department of Commerce programs and available State and local business retention and 
expansion activities; 

12. Conduct assessments to identify workforce risks to businesses and propose strategies to address said risks, 
implement services, and measure positive impacts of services delivered; 

13. Continue engaging in proactive measures to identify opportunities for potential economic transition and 
training needs in growing industry sectors and expanding businesses; 

2. CareerSource South Florida shall: 

1. Prioritize Rapid Response Activities to minimize time of unemployment for dislocated workers; 

2. Provide training to staff to serve reemployment and short-time compensation clients; 

3. Provide additional assistance to businesses referred by Business Intermediaries; 

4. Provide OJT/Paid Work Experience (PWE) and IWT opportunities to referred businesses as a part of their 
Layoff Aversion Strategy; 

 
II. PERFORMANCE REQUIREMENTS 

The Contractor shall meet the following annual performance requirements: 
1) Provide a list of all community organization partnerships developed to support rapid response activities, including the 

name of the organization, organization contact, and supports provided during rapid response/layoff aversion activity;  

2) Using your committee structure to hold at least one (1) quarterly event to assemble businesses to focus on labor 
concerns, talent skill gaps, and retention of workers;   

3) Host at least one (1) quarterly career or job fair for assisting businesses in fulfilling their labor needs; 

4) Engage at minimum 1,000 employers in outreach, including providing information about business resources available 
to employers and CareerSource South Florida training and financial incentives; 

5) Provide at least 650 Level 1 Services (i.e., customized training, services support to veterans, on-site workshops, and 
job fairs);  

6) Submit a monthly activities report (Attached hereto and incorporated herein) to identify the following: 

a) Summary of monthly activities including: 

i) The number of businesses served by including business name and contact information; 

ii) The number of Employer (Level 1) services provided (including customized training, veteran services, on-
site workshops, and job fairs); 

iii) The number of businesses in attendance at held event(s) to include business name and contact information; 

iv) The number of community organizations engaged to offer support during layoff aversion and rapid 
response activities; 

7) As the needs of the program changes, CareerSource South Florida may request further information and the Contractor 
must comply with said requests in a timely manner as prescribed by the CareerSource South Florida. 

 

Report Description Due Date Number of 
Copies Submit to: 

Monthly Activities 10th of the Month 1 (Electronic) Adult Programs 
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III. MONITORING & COMPLIANCE: 
 

CareerSource South Florida will conduct compliance checks quarterly to ensure timely and accurate reporting 
while also assessing the effectiveness of the Contractor’s services as outlined below. Continuous communication between 
CareerSource South Florida and the Contractor will address any issues and ensure compliance with specified performance 
requirements.  

1. CareerSource South Florida shall monitor Contractor’s performance as follows: 

a. All monthly activities reports will be monitored quarterly to assess that the number of businesses 
engaged are on track to be met by end of program year 

b. Level 1 Services reports will be generated quarterly from the Employ Miami Dade system and monitored 
for: 

i. All Level 1 services to ensure they were offered as listed in the monthly report and entered 
into the Employ Miami Dade System  

ii. Level 1 Service codes were entered accurately and timely into Employ Miami Dade by 
CareerSource South Florida career center staff   

iii. Employment Outcomes reflect successful placement of  dislocated workers affected by served 
business layoffs 

c. Review of CareerSource South Florida Balanced Scorecard for Employers Served, Employer Serviced 
with Level 1 Services, and Average Days to Employment and the Contractor’s impact of services and 
referrals. 
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PY’23-24 PAYMENT PROVISIONS 
THE BEACON COUNCIL ECONOMIC DEVELOPMENT FOUNDATION, INC  

BUSINESS INTERMEDIARY SERVICES 
 
 

The SFWIB shall pay the Contractor upon completion of Business Intermediary Services as set forth in Exhibit 
A-Statement of Work.  

I. COMPENSATION 
The SFWIB shall pay the Contractor a monthly service fee as outlined below. Payments are not to exceed 
$100,000.00 for the fiscal year. 
 

Month Amount 
  

December $14,285.74 
January $14,285.71 
February $14,285.71 
March $14,285.71 
April $14,285.71 
May $14,285.71 
June $14,285.71 
  
TOTAL $100,000.00 

 
These payments represent an all-inclusive fee.  No other payments by the SFWIB to the Contractor for 
any materials of any kind whatsoever, including, but not limited to, charges or expenses for travel, 
copying, courier, postage, or personal expenses, shall be made and the Contractor shall be solely 
responsible for any such goods or expenses, incurred by the Contractor.  

 
II. INVOICES 

A. The Contractor shall submit monthly timely invoices to the SFWIB for services provided under this 
Agreement using only one of the following options: 

1. The Contractor shall submit all invoices to the SFWIB (Finance Department) via 
electronic mail to cssf_ap@careersourcesfl.com.    

 
-or- 
 

2. The Contractor shall mail to the SFWIB the completed invoice to the address set 
forth in Article 18 (Notices) of the Agreement and labeled: Attention: Finance 
Department. 
 

B. The SFWIB must receive the original monthly signed invoice(s) and corresponding monthly report 
not later than thirty (30) calendar days following the last day that services were provided. 

C.    Upon receipt of the invoice(s), after confirming the conditions set forth in Exhibit A, Statement of 
Work are met, the SFWIB shall make payment(s) to The Beacon Council Economic Development 
Foundation, Inc.  
 

D.    If Contractor’s quality of work is unsatisfactory for a particular service or period of time, a holdback 
of payment for said service or period shall occur until performance is corrected and deemed 
satisfactory by the SFWIB. 

mailto:cssf_ap@careersourcesfl.com
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E. The parties agree that the processing of an original signed invoice submitted by the Contractor shall 
be completed within thirty (30) calendar days or less after receipt of the invoice by the SFWIB.   
 

F. If any portion of the invoice is disputed, the SFWIB shall pay the undisputed portion. 
 
G. The SFWIB, as a governmental entity, shall not be responsible for federal, state, and local taxes 

levied or assessed in connection with the performance of service by the Contractor under this 
Agreement. 

 
III. ADDITIONAL SERVICES  

 
Any additional services must have the prior written approval of the SFWIB and shall require a 
modification to this Agreement as specified in Article 29 (Amendments) of the Agreement. 
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Ex. ABC Company 123 Smith Street Miami 33124 John Smith Manager (123) 456-7890 jsmith@hotmail.com Not for Profit
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Name of Organization Address City Zip Contact Name Job Title Phone Number Email Address Industry Sector Service Provided

Ex. ABC Company 123 Smith Street Miami 33124 John Smith Manager (123) 456-7890 jsmith@hotmail.com Aviation E01 – On-Site Visit
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Business Intermediary Employer Outreach List
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Event Name Date Location Summary of what was done
Total Number of 
Companies reached

1

2

3

4

5

6

7

8

9

10
Total 0

BUSINESS INTERMEDIARY MONTHLY EVENT SUMMARY



Deliverables Summary of what was done
total number of 
Staff Hours

Total Number of 
Companies reached

A Provide staff member(s) to serve as a Business 
Intermediary to provide assistance to local 
businesses

B
Identify new employers and refer them to CSSF    

C Provide assistance to local businesses in 
managing any reductions in workforce  

D Early identification of businesses at risk of layoff, 
identifying and gathering information for early 
warning of potential layoffs or opportunities for 
layoff aversion  

E Engage in proactive measures to identify 
opportunities for potential economic transition 
and training needs in growing industry sectors or 
expanding businesses.  

F Connecting businesses and workers to short-
term, on-the-job, or customized training 
programs and registered apprenticeships before 
or after layoff to help facilitate rapid 
reemployment  
  

Total 0 0

Staff Member Position
Total Hours This 

Month
Total Hours Contract 

Period
1
2
3
4

 

BUSINESS INTERMEDIARY MONTHLY REPORT SUMMARY



Exhibit C 

Workforce Services Annual Certification 

ANNUAL CERTIFICATION 

__________________________________, on behalf of _______________________________________, 

certifies and assures that all certifications and assurances on file with the Contract are current.  This 

certification is incorporated and made a part of the Contract #  _________________________________. 

By: 

Signature of Affiant   Date 

_____________________ 

Printed Name of Affiant and Title 

________________________________ __ 

Printed Name of Firm 

Address of Firm 

SUBSCRIBED AND SWORN TO (or affirmed) before me this ______ day of ________, 20___ 

He/She is personally known to me or has presented  as identification. 

Type of identification 

   Signature of Notary          Serial Number 

       Print or Stamp Name of Notary        Expiration Date 

Notary Public – State of 
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