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THIS AMENDMENT #ﬂl -hereinafier-referred 1o as. the “AMENDMENT,” entered into betwcen The College of the
I‘Inrlda Keys, heréinafier 1efen ¢d to as the "CONTRACTOR™ and the South Florida Workforee Invesiment Beard,
hereinafter referred to as the “SFWIB,” aménds. the Workforce Services Coitract; hereinafter collectively with
amendment referred tg as thie “CONTRACT” between the SFWIB and the CONTRACTOR daled July 1, 2022 -and
expiring Tune 30, 2025,

Article I, Section E.STATEMENT OF WORK/PROGRAM DESIGN AND SERVICE DELIVERY: is repéaléd
and replaced with the following:

The Centractor agrees to render services in accordance with Exhibit A-1, Modified Statement of Work and
Exhibit AA, Program Des;gn and Service Delivery, attached hereto and inicorpotated herein.

Thie Confractor shall implement the Modified Statement 6f Work set forth in Exhibit A-1, and the Program
Design and Service, Delivery set forth in Exhibit AA, in'a manner degmed satisfactory to the SEWIB, in its
solé discretion, Any modification to. the Statement: of Work or the Program Design iind Service:DeHvéry
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shall-not be effective until approved, in writing, by the SFWIB.

Attachment3: Exhibit A iy répéaled and replaced with Attachment 3-A; Fxhibit Al

Artigle I¥, Section C- Federal Funding Accountaliility and Transparen¢y Act (FEATA) is repealed and replaced
with.the following:

Unigue Entity Idenfifier Maintenance:

The Federal- Fynding Accountability-and Transpargngy Act (“FFATA™) requires the full disclosure to the
public of all'entities or.organizations receiving federal finds,

(a) Definition. Unique entity identifier, as- used th this clauge; means:a: number or other identifier used to
identify a specific commetcial, nonprofit, or Government. entity. See www.sam.gov for the designated entity
for.establishing unique entity identifiers.

(b) The Contiactor shall ensure that the unigue entity identifier.is mainfained with the entity desighated dt
‘the System for Award Management (SAM) for establishiment of the: uhique entity identifiet throughout the life
of the ‘contract. The Cantractor shell communicate any change to the.unigine entity identifier to
the SFWIB. within:30 days after the ohange, $o-an afipropriate modification can bé issued to Update the.data-on
the contract. A change in the unique entity identifier’does not necessarily require a novation be acccmphshed

Atticle 111, Section A, PERFORMANCE: s repealed.and replaced with the foltowing:

Performance shall be defined as the Conzractor ‘hayving attainedthe goals and objéctives set forth in this
C(mtract in acco:rdance with Exhibit. A-1, Modified Statement of Work, Exhibit AA, Program Design anid
Service Delvery attached hereto and incorporated by reference as if fully set-forth herein. The Contratctor
-shall:be responsible for the recruitment, envollment and placenient of clients- in-a suffictent amount 1o assure
that expenditure levels are met for the-different funding streanss,

Artficle IV, Section O, FINANCIAL CLOSEOUT: s 1epealed and replaced with the following:

The Covitractor shafl vomply with all provisions of the SFWIB's Financlal Closeout Procedures, Exhibit G,

attached hereto and:incorporated by reference hersin, upor the expitation.or fermination.of this Contract, The
Contractor. shall complete and subinit the Firancial Closcout not latet-than thirty (30) calendat days afler the
end of each. fiscal year and a final year closeout not later tham thiirty (30) calendar days after the. expiration or
terrination of ‘this ‘Cantract, If the Contractor fails to submiftthe required closeout package and adequate
supparting documentation by. the spécified du¢ date, all costé included in the Financial ‘Closeout may be
disallowed by fhe SFWIB-in its sole diseretion,

Firial ling-item budget adjustrient(s), by. funding stieam and function (sdministrative and progracmidtic), not
in¢liding staff iricentives shall be allowed to.be submitted witli the Fidancial Closeouit, only if the variance(s)
doés not ‘exceed ten percent (10%) of the amount biudgeted in the line itém and the net eifect of the-changes,
inf the total fundingis zero.

Pursuatit (o the teyms of this Contract and in consideration of the total amounts esrned and peid to the.
Condravtor” for perfoimancé, upon submission. of the Financial ‘Closeput Package, the Contractor heraby
rémises, releades, and discharges the SFWIB, its officers, agents, and gwiployzes, of a__nd_ﬁ'om all liabilities,

obligatiens, claims, and demantls whatsua?ef_;elatcd’to; under or arising from this Contract.

The Cofitractor’s-submissioir of the Finaneial Closeout Package is a complete release and waiver of any ard
all liability, claims or causes of action that allegedly resulted from engagement of and/or pmformancf: under
thig Contract and acknowledges the SEWIB has fully performed.and satisfied any and allof ifs obiigations dug¢
widler thig Contract.
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Article TV, Seefion R, SALARY. & BONUS LIMITATION

Tn compliance with Public Law | 14-113,mone:of the finds appropriated in Public Law. 114-113 or prioracts
under the heading “Empioymcnt and Trajning™ that. are- availatile for expenditures shall be used to pay the
salary and honuses of-an individual, either as direct costs or indirect costs; at a rate in excess of Executive

Level T1, ex¢ept as provided for undex section 101 of Public Law 114113, The incurrence of costs. and

receipt of reimbursements for such costs under this Contract certifies that the Contractor has read and
is In_compliance with the above-noted special ‘eondition, This limitatioa shall not_apply to vendors
providing: soods: and “services as_defined in 2 CFR Chapter II, Part- 200 Uniform Administrative
Requirements, Cost Principles; and Audit Reguirements for Federal Awards,

As established by the Offige of Personneél Managerment and.sat forth inn the Salary Table, Rates of Pay for the-
Exeeutive Schedule, effective January 2023, the Executive Lovel H'salary is $212,100.00, which con be found:
at the link below:

"—Ieave/sdlarié_s’—wa esz’.-ZGfZB:fexecuti\{c-'scniorwlcvel

httpsi/iwww, gpm.govipolicy-data-oversight/ps

The Salary Tableé is updéied.anuually by the Office-of Persoiinel Management, the Contragtor shall. comply
withthe respective fiscal year rafe.during the contract tert.,

The Contractor-shall complete and submit on‘or before March 1 of each-program. year during the contract:
term, an-Asdnual ETA- Salary Cap Analysis-Certification Form, as set forth in Exhibit E, Reportmg"
Requiirements, to SFWIB certifying that the highest paid employecs:charged to this Contract are within the.
salary and bonus cap Timit. The latesi Ceruﬁcatmn Eorm van be obtained from the SFWIB $ Finance Unit,

Along with the Certifi cation. Form, copies of IRS W-2 forms. and suppotting documcntatmn showing that'
employees ato within the cap limit shall be submitted to the SFWIB. If an employee exceeds the ETA annual
salary and bonus rate cap, the Contractor nust.issue a-check fn the name of the “South Florida Workforce

Ivestment Board” for the amount of unaiiowablc sdlary. and bonus. il ekeess of the eap it alcng ‘with

supporting documentation indicating the ETA funding streams: affected.

All prowsmns in the CONTRACT and any atfachments and -exhibits therete in conflict with. this

AMENDMENT shall be and hereby are: «changed to conform.with this AMENDMENT.

All other terms and conditions.not in-conflict with. this AMENDMERT remaity uncharged as agreed:-to in'the

original CONTRACT,
SIGNATURES APPEAR ON THE FOLLOWING PAGE
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SIGNATORY FORM

THE PARTIES HERETO ARE DULY AUTHORIZED TO EXECUTE THIS CONTRACT ON BEHALF OF
THE RESPECTIVE PARTIES:

AUTHORIZED SIGNATURES FOR: The College of the Florida Keys

PROGRAM ENTITLED: “CarcerSourde center: Florida Keys"
CONTRACT NUMBER; WS-CCSP-PY’22-35-01
CFDA NUMBERS: WIOA AD: 17.258; WEOA DW: 17.278; WIOA RR: 17.278;

TANF: 93.558; SNAP: 10.561; UI: 17.225,

(These Signatures shall be the same as those names that appear in the List of Authorized Signatures Provided in the
Operational Documents on file with the South Florida Workforce lnvestment Board)

6’7/}3"“-”‘7&’11:,

Slg;r‘amre of President or Vice-President

Date Date

2a. _Dr. Jonathan Gueverra 2b.
Typed Name of President or Vige-President

3a. President, The College of the Florida Keys  3b.
Full Title of President or Vice-President

4a, 4b,

Signature of Persoh Attesting
Signature that Appears on Line {ia

Signatre of Person Attesting
Signature that Appears on Line 1b

SOUﬁ-I F!BRIDA WORKFORCE INVESTMENT BOARD

Al /Z&% 7/5 Z5

RicK Beasley Date
Executive Dircctor, SFWIR
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Exhibit A-1.

1. Coantrictor Responsibilities:

A, The Coniractor is the entity that coordinates the delivery of requn gd one-stop partnets, and the
management of the SFWIB CareerSousce center(s). At a minimum, the-Contéictor shall:

1. Assist fhe SFWIB in developing and executing Memoranda of Understanding (MOU )
between tequired and other community based pariners;

2. Develop and éxecute an airtreach plan in conjunction with the SFWIB to inform jobseekes,
adult/dislocated workers, and businesses about workforce services.

3; Coordinate staff ‘and pastner trdining on thie SFWIB operational and progtammatic policies
“and:procedures.

4. Provide pulicy recommendations to.thie SFWIB for review.

8. Coord_inatg'- jqb fairs/specialized recruitments, obtain feedback and provide workshops
participant and businesscs.

Maintain data integrity, confidentiality and compliance.
‘Manage fiscdl requirements and prepare inonthly:reports:

-

Track and report dperational and programmatic performazice,

=T -

Maintain .compliange. with- the Americans with Disabilities Act and Equal Employment
Opportunity guidelines.

B. The Contractor is the entity that coordinates and. delivers a fulky integrated. memu of workforce
development services to employers and a host of pbtentlal J()b seckers to-include, but not be limited
to, the universal job segker, Wagner-Peyser (WP), Temporary. Asgistance. to Needy Families
(TANF) eligible individuals/Carser Advincement Program (CAP) participants, Supplemerital
Nutrition Assistaneg Program Employment and Te aininig participants, Workforcé Timovatjon and
Opportunity Act (WIOA) Adults and Dislosated Workers, Re-ﬁ:mployment Agsistance formerly
Unemployment Coinpensation, Regmployment Serwces and Eligibility Asae&sment ‘Program,
Trade Adjustment.Assistance, Unemployment Compensatmn claimants, Veterans, Young Adults
frangitioning from foster care, individuals seeking specialized services such as proféssionals.

C. The Contractor shall oversee the.activities of approved pattners in the-CarcerSource center-and
coprdinate all Speclahzcd programs designed to deliver services in thie most efficient and cost
effective manner. This shall inchude coordination with. the. region’s Access Points to provide
workforce services.

D. ‘The Contractor is salely respongible for determining eligibility for serviees under this Coriteact-as.
set forth in Exhibit AA, Program Design and Serviee Delivery, applicable federal -and state-
taws,, arid the South Florida Workforce Investinenit Board's (SFWIB) Policies and Pracedures.
Services rendéred to ineligible- individuals aré:subject to disallowance a5 set forth in Article TV,
Section D-Retura of Funds of this Contract,

1. Stiffihg Requirements:
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Exhibit A-{

A Cantraetar-Staff'

SOwW

1,

In order for centers to deliver maximuny value'to workforce services participants, the revised
Workforce Services Staffing Procedure Transmittal shall be adhiered to as it ensures. the hiring
olqualified staff; the Transmittal may be atcessed at:

hitp://sharepoint;careersourcesfl.com/sites/veb!Shared%20Docurments/ Transmittals%20and
%20Direstives/Workforce%208ervices%20Personnel%20S tandards%2 0Procedure®20Trans
mitfal%20PY%2011-12%20approved?6205-4-

2v2,pdf” (hitp://www.careersourcesfl.com/resources/).

Inan effortto.deliver maximuin value to warkforce services patticipaits; the SFWIB miay deetn

it necessary to ptovide participants with access to Workfotce Services in facilities outside of

the center. The Confractor shall be responsible. for the management of all staff assigned 1o
facilities where Workforce, Services are provided.

SFWIB Assigned Staff:

1.

‘5.

'The Contractor.shall be respoitsible: for the management-of Florida. Depdrtmeit. of Econoimic
'Opportumty (DEC) staff and expressly agnee9 that DEQ staff shall provide WP employment
services. Failure 'to coimply with this provision may result in the removal/reduction of DEO
staff from the Contractor’s center.

The SFWIB may deein the assigniment of supplementary personnel as operatjonally necessary
to support the employmeént and fraining services of the Coptractor. The SFWIB shall be.
responsible forlecmmng, sereening, se]ectmg, and hiring suppiemental staff, whicly mciudes

byt is not limited to; TANF/RET and DEO staff, The SFWIR shall pay the employee placed in
service for straight-time wages, or salariés (ne overtiine), as applicable for up to and including

forty (40) hours per wéck, per cmployee. The SFWIB $hall detesiminerthe employee hourly rate

of:pay and wotlclocation.

Straight-time wages are payments for straight-time work hours. Straight-time work hooks dfre
defined hefein as reguldrly scheduled worlé hours that are not subject to. overtime or bomus
pay: The SFWIB shall not pay for hours worked in excess of forty (40) hours per employee,

per week, Any paymient for hours-worked in excess.of the forty (40) hours per employee, per-

week shall be the sole-respansibility of the service provider.
The SEWIB- shall ot reimburse of pay the Coniractor for-any DEQO employee benefits;
overtime or bonus pay.

The SFWIB shall enter into.a meniorandum of understanding with DEO for the delivery of
employmient services authorized by the federal Wagner-Pevser Act. This memeranduni-of
understaniding must be performance based.

. Unless :ot'hefwi's'evtequircd:by federal law, at {easf.ninety percent (90%) of the WP funding must

go’into direct customer sérvice costs,

FEmployment: services. must be provided through the one- -Stop délivery system, undet the
guidance of dne-stop dehvery system opetators. One-stop delivery. system opekato:rs shall have
overall authotity for. ditecting DEO" workforce, Personnel matters shall remain under the
ultithate authority, of DEQ. Howeyer,;, the ane-stop’ delavcly system opetator shalf submit to
DEQ information concermng the jab-performance ofemployees of the department who deliver
employrent services, The depat‘tment shall considér any such information submitted by the
one-stop délivery systern opefator in conducting pex formance appraisals of the employges.

The SFWIB shall refain ﬁs_cal__r;;sponmb:llty and accountability for the administration of finds.
allocated to the state under the Wagnet-Peyser Act.:An eimployee of tho departinent who is
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Exhibit A-1

pr owdxng services authorized nnder the Wagner—Peys ér Act shall be paid. usmg Wagner-Peyser
Act finds,-

DEO serve as the first.point of contact with the public seeking access to-employment services
wlio are knowledgeabia about each pro giam l6catéd in sacli one-stop' delivery system center as
“well as related services. An initial defermination of the:progrims for which a customer is tikely:
to be eligible and any referral for a motve thorough eligibility detertiination inust be made at
this first point of contact.

10, DEO staff:will be used to éstablish ar automated, infegrated intake soreéning and eligibility

process where clstomers will providé:information through a selfiservice intake process, that
may be Accessed. by staff {rom any participating program.

C. Training of Staff:
The Cobtractor shail ensure that éenter staffis-tfained om:

o All operational .reports, implementat'ipn strategies that maxindize performance outéonie
DPotentials 10 be cost-éfficient, and utilizing dual enrollment or other sirategies for optimal
servica delivery;

o Re’c_;uired participant file contents;
¢ Required training in serving Limited English Proficiency. customers;
o. Required credentialing and skills standards; and

o Tier Lcerfification.

The Contractor shall;

1,

6.

Ensure that new staff is-trained anid that program specific trainings.{i;e. WIOA, CAP, WP,
ete,); othérrequired trammgs (i.e. Tier 1; Secunty Awareness, hurricane preparedness, etc.) ~
set forth in Article III, Section O-Trmnmg of ‘Staff of this: Contract and in the SEWIB
Credentialing and Skills Standards Poliey—are conducted in a timely rmatner;

Ensuré that 41l WIOA funded staff are Tier 1 certified within ten (10} business days of hite date.
Attainmént of the Tier [ cerlificate requites completxon of individual course work, as well as
taking and passing each module test as requlred by DEQ;

Coordinate all‘CareerSource ecenter program-trainings and the SFWIB's required frainings
with the SFWIB's, Training Coordinator;-

‘Postall trainings on the SFWIB’s interndl taining calendar;

‘Submit the, Monthly Training Repért updated vith alt programs and vequired trainiigs to the
SFWIB’s Ttaining Coardinator by the 10™ day of every. month (See Exhibit E, Reporting
Requirements); and’

Follow the: SEWIB!s training priofities ds identified tiy the SFWIB’s Training Coordinator.

Program Service Locations:

Thé Contractor. shall operate and inanage theé. SEWIB CareefSource cénter(s), The location of the
aforesaid CareerSource center(s) shall be subject to change by the SFWIB: at any time for any reason,
at the sole discretion of the SEWIB, If, the [ocation of the CareerSource center changes, the Contractor
shall operate and manage that, CareerSource center from thenew location identified by the SFWIB. The
SFWIB will be'responsible for all relocation cost.

SOW
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Exhibit A-1

The Contractor shall operate the following CareerSource center location(s):

s Key Largo CareerSource-center: 103400 Overseas Hivy, Suite 239, Key Largo, Florida 33037,
* Key'Waest CarecrSource ceater: 1111 12 Street, Suites 307 and 308, Key West, Florida 33040.

INTENTIONALLY LEFT BLANK.
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(Attachiment 3-A)
Exhibit A-1

CSSF Balanced Scorecard Performance Reguirement

The College of the Florida Keys
Florida Keys center

R B e s TR
1{Training Completion Rate 18%..
2|Tralning Related Placements Rale T5%,
A [Crenantial Ataiamant ' 5%
4]Maasurable Skills Gain 75%
5[Training Enraliments Rate ' ar
8(GAP Al Family Parficipation Réte 50%
7 c;areef:Adyaﬁcgmer_\t Program (CAF) Entered 0%
Employment Rate (EER)
‘BiWagner Payser (WP) Entered Employment Rate 85%
g 5‘%5;2 Adult & -Distocated Warker EER 98%
16| Short-Term Velerans EER B0%
T |Empidyars Berved (Employer Penairation Rate] 1185
12|Employer Serviced with Level 1 Sarvices 777
13]dobs Openirigs Filled Rala 85%
14{Referral Job Skilis Match Average 80%

L
IComEMoas

15[Empioymént (Obtalned Employment and Direct:Job
.iPircemants)
16[Employed Tst Qir After Exit 25%
171 Emiployed 2nd Quarter After Exit 895%
18{Employed 2nd Quarter-After Exit 95%
18{Eihpioyed 4th Quarler Aftar Exdt. 95%
20]Average Days fo Employment 705
20d- BJP Average Days'to Employment 458
200 Obtained Average Days td Employment 167
21{Employment/Job Placemarit Avierage Wage 314,58
73| Cost Far Flacament ' $2,285.80
73[Net Econarmic Benefit $28,081,00.
23{Retum on the Invesiment: $12.56

IENHAN

i Incemplete Registration Repon
2| Work-Reglstration - Initial Assessent Incemplete Regisiration Report
3|work Repisiration - EMO/EM.Complate Reglsirations incomplele Registration
41Quality of JobSeekar Referrals to Jobs Refarsal lo-Placament Ratio
5|Follew-up with Jobseeker Referrals 1o Jobs t0% orless | Reforal to Placemant Ratio
&|ianags Exils/Eoliow-up: 55, S6fl Exits ApplicationiReport
7 |Manape Job-Crders/Fallow-up with Employers’ ‘90% et Order Regart

8 |Ayerage Duratldh of Jobseikers Unemployad 12months  |ncomplate Ragistration Reporl/i Tob!
9| Managsr TANFICAP Caseload 80% CAP Review Tool

0|Qutrench to Employers-Emipldver Panatralion Report 0% Increase |Employer Penefration Report
T

— |-

SNAP Engagemént 205 QSST’




