









































































































































SIGNATORY FORM

THE PARTIES HERETO ARE DULY AUTHORIZED TO EXECUTE THIS CONTRACT ON BEHALF OF
THE RESPECTIVE PARTIES:

AUTHORIZED SIGNATURES FOR: Arbor E&T, LLC

PROGRAM ENTITLED: “CareerSource center: Hialeah Downiown™
CONTRACT NUMBER: WS-CCSP-PY*22-01-00
CFDA NUMBERS: WIOA AD: 17.258; WIOA DW: 17.278; WIOA RR: 17.278;

TANT: 93.558; SNAP: 10.561; UlL: 17.225.

(These Signatures shall be the same as those names that appear in the List of Authorized Signatures Provided in the
Operaticnal Documents on file with the South Florida Workforce Investment Board)

(For Usge Only When the Contractor is an LLC)
FOR LLC MEMBERS AND MANAGERS AS SET FORTH HEREIN

la < M g/ ?5/?3#"!-‘&-‘ ib.
o T

Signature antl Date of Persons Signing on Beh#lf of LLC
2a. FEfdward M. Douglass . 2b.
Type N}amc of Pegsons Signing on Behalf of [L1LC
dent 3b.

7 Title Y of Persons Signing on'Behalfof LLC

3a. Manager &'fEresi

<]

4a. JP L W 74 4b, .

Signaturs of Person Attesting to Signature of Person Atiesting to

Signature that appearsonLinela ) Signature that appears on Line 1b

oy
1c. ] 14. s
. Signature and Date of Persons Signing on Behalf of LLC \
2c. 24
Type Name of Persons Sjg"hing'bﬁiﬁélié]f of LLC
3c. 3d.
Tit],gés) of Persons%ig;ﬁng on, Behalf of LLG

4c, 4d.

Signature of Person Attesting to Signature of Person Attestingfo

Signature that appears on Eine lc Signature that appears on Line 1d

SOUTH FLORIDA WORKFORCE INVESTMENT BOARD

el pl sl

Ri¢k Beasley 7 Date
Executive Director, SFWIB

Page 47 of 51 PY’22-25 Confract
Non-Gov't CareerSource center service provider (Hialeah Powntown)
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_BUDGET; PROJECTED PROGRAM COST

. EXHIBIT H
Arbor E5 ¥ LLC. -
Hialeafs Qrte-Slop Career Center .
LA 22-5/30/23, " - — .
Cofumns from Program narrative F SOURCES e _— . —
G 3] I WIOA ADULT .. WICADW 1 | _ T H SNAP RESEA _TOTALS J
BUDGETED FUNDING SPLIT 30.85% 233004, L 32M0% e $:30% N
L - - -
GrL % af
SC0L position MName Annual Salary  ADDUS!  Effective Salary Fiz % % Amount Yo Amoul ) Amount . - Amount
0.208 Waorkforce Center Director o PRITQ HILMA - 00,7 ..2083% 3097581 .2083 I 30.e5m . 23.38% 4,803.8920 S.19% . 1,083,982z e 32.40% 6,795.3874 4.30% 901.8518 el 3.89%  B15.3809 I0,975,B3
1 Buginess SyesConsultent TBA . e L. AR00D. | 100.00% 45.000.00 R, 30.85% 13 2338%. . 10.520.4585 5.19% 23362244 e 3290% 185783373 430% . 1.834,7683 e L. 3B9% 1.743,2597 45.000.00
1 \Workfoece Program Superviser  ARMSTRONGVANILLA ... e0p00 100.00% 6000000 1 . 3085 1B.507.9357 e L 223B% 140272780 5.19% ERSUR-1-- T _ 3w 18,437.7831 430% _ 2.579.6911 i 3.85% 23323462 100 60.000.00
Customer Svc Rep | MUDEZ ELIZABETH L 32000 100.00% 3200000 3085% 98708991 23.38% 7.481.2149 5.10% 1.661.3151 32.90% 10,366.8177 4.30% 1.375.8353 3.89% | L243,9180 _ 32,000.00
Oerk ... BIBILONIAANAC 30,000 100.006% 3000000 30.85%  9.2539679 £3.28% 7.013.6300 5.19% 1.557,482¢9 . A240% 5.718 8916 4.30% 1.282.8456 2.89% 1.166.1731 . 190% 30,000.00
Carees Adiser CAKO CHAVEZ ARISMANDY .. 45000 100.00% 45.000.00 30.45% _ 13.880.9518 23.38% 10.520.4565 5.19% 23362244 . B2A0% 14,578.2373 4.30% 1.934.7683 3.89% 17,2557 AD0% 45.000,00
Placement specalist GONZALEZ VINAGRE. DULCE 45.008 100.00% . 45.000.00 30.85% ___ 13.880.9518 2338% 10.520.4585 5.19% 2.336.2244 L 320% 14,578 3373 4.30% 19347683 3.89% L749.2597 | 100% 45,000.00
Outreach Soegalst | DELGADO,MANUEL . 45,000 100,00 45.000.00 _.30.85% ___ 13.880.8518 23.38% 10.520.4585 549% 2.336.2244 ... 3280% 345783373 4.30% 1,934, 7683 3.80% L7I9.2597 | 100% 45.000.00
0.254 Procram Assistar GALVEZ-RICC, ZAYRE 50.000 2633 13,195.00 | _30.85% 4,070,2035 2338% _3.084.8332 5.19% 695.0320 . 3240% _ 47746035 4.30% 567, 3B9% 512.9218 . 100% __33,195.60
Proaram Assistant | HATAMOROS, MYRIAN F 40,000 100.00% 40,000.00 30.85% 12,338.6238 23.38% 9.351.5186 5.19% 2.076,6439 _ 32.40%, 12,958,522t 4.30% 3.89% 1.554.8975 100% 40,000,00
Proqram Assistant | MOHALES.ROSALIN, 40,000 | 100.00% 40.000.00 3085% . 12.338.6238 23.38% 9.351.5136 5.19% 2,076, 32.40% 12.958.5221 4.30% 1.719.7941 283% 1.554,8975 00% | 40,00000
Career Adwisor T _ 45,000 100.00% 45,000.00 30,85% 13,880.9518 23.38% 10,520.4585 5.19% 2336224 _ 32.90% 145783373 4.30% 49,7633 189% 1,749.2597, 100% __ 45.000.00
Career Atwsor SANTANA DARIA.ANA B 45,000 100.00% 45,000.00 . 30.85% ..13,880.9518 2338 105204585 519% 23362244 3A0% 5783373 5.30%, . 1,934.7683 489% L749.2597. | | 100% 45000000
Placement Speciatist SANTIESTEVEZ SANTIAGO 45,000 100.00% 45,000 00 20.85% 23.38% 10,520.4585 5.19% 2,136.2294 32409 1:4,578.2373 430% _ 1.834.7683 3.39% 17492597 | 100% 4500000
Workshon Faalitator Tap_ 45000 100.00% 45,0000 30.85% | 23.38% 10,520.4585 3.19% 2.336.2244 14578.3373 430% 19347653 3.89% L 1L,749.2597 0% 45,000.00
Carger Advispr TED R 45,000 100.00% 45,000.00 385% 2338% 10,520,4585 5.159% 2.336.224% 14.578.3273 4.30% 1,934,788 3E% 1,749,2597 100% _ . 45.000.00
Pigcement Specialist - TUR PEREZ-CASTANEDAANA 45,000 100.00% . 4500000 20.85% 138803518 23.38% 10,520.45085 S15% 2,336,124 14.578.3373 4.30% 1,834,7693 3.89% 1,745.3587 100% _ 45,000.00
©.263 Qualty Assuance _TED 55,000 26.39% 17,153.50 30.85% 52912646 23.38% 4,010.2619 5.15%: 890,5328 5,557.1002 4.30% 7373122 389% . 666,7983 100% 17,153.50
Froject Accountant/Suppart
0.208 Payment Processer SOTO GANDARAFRARCISCO #6000 20,83% | 15,830.90 30.85% 25.33% 3,701.0805 5.19% 8218734 5,128,503 430% .. 6806429 2.89% 6153518 100 15,830.80
Effactiva FTE 159
15.94! ] - / S / o / / e e
043,700,00  76.2% §718,§55.11 30.85% Vﬁzn.aza.sosz 23.38% ‘/sxsa 129.8107 ___ 5.19% __ $37,335.7370 32.40% ‘/szsz,gn.sado 4.30% _ $30,918,9672 . 389% ‘/§27,97575,31_21 100% . $719,155.31
. % of f
Fringe Bepefits: Proiected Annual Cost @ 100% Rate Annuaf . Amoupt i \/
FiraMca R 55,015.37, . TE5% 1000% _ __ 5501537 . 30.85% ____\_/1_6,_9?0.3489 L. 13.38% 12,861 9315 . 4.19% ‘/;‘,556.1813 . _ L R 178229478 L 230% ‘/ 2,3653777 3.89% 71385815 100% 55,015.37
. Workman's Comp . 16,684.40 L. 232% 00.0% . 16,684.40 . J 5,146,563 o 2338% Y 33005119 5.19% B66.18988 L 328 / 5,405,191 LoAane V/ ?17.3433 189% (648.9633  1O0Y% 16,688.40
Unemployment _ ) . 5,124.80 319% | 100DG%. . . 5,129.80 1,889.2001 23.38% __\/_l,fD_l._QQ_-_JS 519% \/ 3879757 e . 3240% t/ 1,984, 2089 o L 430% 263.3399 Z85% ‘/ 236,085 100% .. 612430
Heatth Ins, : N 5B,683.06 58,683.06 ~ 2338%, \/ 13,719.3932 i 5.19% ‘/3‘0455_9_5_5_ e 3240% \/,191011‘1432 L A30% v 2,523,063 | 3.59% &,251.1535 LM% . 5B,681.06
Lifa [ns,, Misab & Pension 8,943.49 _ L25% | 100.0% 3,980.44 23380 ‘/2‘101_&229 5.19% p/_‘l_ﬁ__g’xé_n?_ﬁﬁ_ B 32:40% / amz2eed 4.30% J,;Eﬁﬂsss . 3.89%, 249,494 100% . B589.44
Total Fringe Benelits
_Annuat Cest - — e i - —_— / -
5054 TOTAL Fringe Benefits 145,497.07 145,497.07 30,85%0 "/44,830.8404 23,38% 34,015.4640 5.19% ‘/;,ssa.saoa 32.90% \/47,1:5.6748 4.30%% /s,zss.ﬁzsn 3.695% Js,sss.azs? 180% 145,497 .07

.



BUDGET; PROJECTED PAGGRAM COST

EXHIBIT H

Abor ER T, 1L -

2ah Downtown Ona-Stap Career Center

FL22-6£30/23 - -

Columns fram Program narratve X - FUNDING SOBRCES
& o 1 Lo, ____WioaapulT o WIDA DWW le  _ wicAm TANF 3 SHAP . RESEA _J
BUDGETED FUNDING SPLIT I0.85% 23.38% 519% 4,30% o
Satares: ) .. " .
L %o of
5001 positian Name Anpual Sajary  Annuai Effective Satary FTE % Amount LTS maunt o Amount oy Amount o Ameunt
Operating Expenses: Annual Cost mg:.:g;, Amount L T o . . . S
S . s g R R A J ..... J -
5227 Telephone . e i ... 31592 100:0% 33592 e e 3085% ‘/ 1605351 . J 76,1962 . 519% \/ 188205 . 3240% 1055860 . 140129 3.89% 126693 100%, 33592
Suppies . R Y o N v v [
121 Office ana Computer Suppies 7,160.38  100.0% 7,160.38 L 308SW | 2,208.730% 23.38% J___l,ﬂﬁgi_ﬁ?_j_ L 5.19% | 3717390 3240% . 2,319.6986 L R.30% 307.8595 3.89% 2783414 i00% 7,160.38
 Insurance . J J \/ J . - ‘/
5250  General Liabibty Insurance . . 6,258.00 100.0% . 625800 . .. 308S5% 1,930.3777 . 23.38% . L363.0451 . L 5.18% . 3248909 . 32.90% 2,027.3608 . 4.30% 265.0618 3.89% 242.26%7 100% . 6250.00
5241 Lotal Travel, Incluaing tells and parking . I R Y- ) 1000% 416520 . . . 30.85% ‘/ Laag0s . 233% / 973.7736 5.19% J 216,2409 12.40% /1,349‘3709 I 4.30% {/ 179.0822 "/ 1519115 100% 4,165,20
. Out of of Tewn Travel . Lo . .. .BoDoG 160.0% 800.00 e .. 30.B5% \/ 296.7775 = & - ¥ 1870304 . 5.19% ‘/ ALS3 3240% 7591704 e L A30% 34.3959 ‘/ 310875 004 B0C.00
Other: L. s - L . e e . g . ‘/ S e
5223 Postage .. ) . 240000 1000% 2,400.00 L. ogsw ‘/ 7403174 23.38% J ¢ 5.19% 124,5986 R XY ? 777.5113 . 4.30% J 103.1876 1.89% ‘/ 93.2538  100% 2,400.00
5212 Couner I, 2,400.00 900% L 2,400.00 L 3085w ‘/ e.3174 . 23.38% v 561.0911 . 519% ‘;124 5986 32.40% 7775113 L. %30% ‘/ 1031874 389% J 93.2938 y . 2,400.00
5207 Licenses & Penmit . . 82295  1000% 82295 . 30asm ‘/ 353.8518 . 23.38% ‘/ 192.3958 509% 427244 . 32.40% '/ w6053 4.30% ‘/ 35.3926 - - !/_31.9&0; ... 100% 822,95
5520 Participant Background and Fagerpriating e L. W8R8 000w fLe8e20 . 3085% ‘/3,-;82.9213 __‘{},539.0453 . 5.19'% ‘/ SBEO393 R:40% ‘/ 36568557 . A3% ‘/43553345 Jasee o M odzszess  oum 11,
5230 Background check-Staff ....07.75 160.0% 70775 e 0 B5% ‘/ 218.3165 . . 1654524 S.19% \/ 32.0% ‘/ 229.2848 e 1 30% ‘\’//30.4196 3.89% ‘/ 100% 07.75
5603 Janitoriat Clearing & Sanitation 2,700.00 100.0% 2,00.00 L. 30ESTR ‘/ 832.8571 23.36% 5.19% \/ L 32.450% 8747692 L A3 1160861 3.89% 100% 2,700.00
. . / . / — / — _
5] i 19,028.40 100,0% 30,028.40 30.55% . 12,038,91a6 23.38% ‘/5,124,;39; . 5,193 ‘/2,025.1022 32,46% \/12,6‘33.7591 . 4,30% '/ 1,678.0203 L 3.89% © 1,517.1289  100% _ 39,028.40_
TOTAL Salary, Fringes, and Operaling Cosis before Profit 100.0% $803,680.58 30.85%  $278,754.3682 23.38% | $211,269.6449 ...5:19%  $46935.5682 32.40%  $292,759.1162 .43%  $3B,853.6125 3.89%  §35,128,2667 100% . 903,680.58
Serace Provider's Profit . 45,572.70 100.0% 45.572.70 30,85% ‘/u.osmmu . 23.38% \/10,_554 3488 5.19% \/) 365.9567 32:40% \/ 11,763.8710 4.39% ‘/1 959.3915 2.83% ‘/ 1.771.5219 100% 45.572,70
5604 _Total Profil .. . 45.572.70 _ 45,572.70 30,85%. ., 14,057.6100 23,35%  10,554.3: _ 5.19% 32.40% _ 14.763.8710 4.30% __1,559,3915 3.89% __ 57715219 100% 45.572.70
5991 Atirition for Budaet Purposes . -
i - 2 ‘ / ) /
TOTAL PROJECTED PROGRAM COST 949,253.28 100.0% _ 945,253,2800 30.85% 1419_2,3& e 23.36% \/szn 923.99 519% ‘/’sw.s: . 32.40% ‘/ $307,522,9% 4.30% 3.89% $36,899.7¢, 100%  %949,253.28

Frup e Bt Bt



_BUDGET: PROJECTES PROGRAM COSY

o EXHIBIT H
_Hizteah Downtown Ona-Sfop Career Center
2/1422-5/30/73 — ’
Celumnns from Program narrative [ FUNDING SOURCES - e
T
G 1] H . o WIDA ADULT | L ¥OARR TANF o SNAP _ J RESEA i TOTALS _ [
BUDGETED FUNDING SPLIT 30,85% 23.38% .. _ L ER L 100% _
Salaries: .
GiL Yool
8001 position Name Annual Salary  Afnua Effeclive Salary FTE o) Amount L Anount a5 Amount S Amount - % Ampunt
Admin Budget: $30,513.02 $23,116.04 $5,135.47 $32,046.01 $4,253.00 L§3,845.21 $98,918.72
Total Budyet: $323,325 00 %245,050,00 %$339,565.00 $45,065.00 340,745,041 $1,048,172.00
Funds Awardad; $323,.325.00 245,050.00 54,417,00 A39,569.00 45,066.00 e $1,045,172,00
Differense: $0.00 $0.00 __5000 $0.00 . %0.00 $0.00

g bt s



BOUUGE D PROJEUTED AUMENIS TRATIVE LUS |

AQENCY Name: Arbor E& T LLC

Propect Narme:

_Aialeah Une-Sfop Ciiieer Cenler

Perioa: A2 630723 N Jemonths ~ T T ¢ T
. B
GL #'s NAME OF FUNDING SOURCE: WIDA ADVET WICA DW ‘ WIOA RR TANF SNAP RESEA
30.85% Amaunt 23.318% Amount Ameunt 12.40% Amcunt 4,30% 3.89% Amount %
alarnes:
Fosition Name Annual Salany
Francisco Solo Gar §  2,640.34 30.85% 214.4541 23.38% 8172797 515% 137.0761 32.40% 855.3728 . A30% 1125210 2.89% 102.6365 160% 2,640.34
5001 TOTAL FTE/Salaries 30.85% \/ 814.454% 2338% v 617.2797 5.19% 137.0781 32.40% \/ B855.3726 4.30% \/1‘)3.5210 1.58% Vv 102.6365 106%
rringe Henerns:
HU3E ExXeculive Fringes \/ \,/ .
FicaMica 451,25 o v 139.1851 —if ‘/23.4271 . _\/_1_46.183__3 \/ 124014 }
Workman's Comp 135,65 _— %c 42.1518 . \_/ 7.0943 ) \/ 5.8752
Unemployment _ 8835 _ J 272529 : M) 45868 L V. 3ross
Health Ins. 62729 L \/ 25664 W, s §iaz
Lile Ins.. Disab & Penision 29.45 T oo " \/ 15289 t/ 1,2662
Retiremenl Provide rationale & calculations . B . e —— . _ o _
Olher Specify & provida raionale & calculatians
___Uentay . R,
Uhsapiry . e e - . - R S - ~ -
5834 TOTAL Fringe Benefis \(___.111.6371 V4 63,2035 \/ 57.3115 o 1,332.89
WIDA DW T1 WIOA RA TANF __SNAP (Oct-tuny) T RESEA TATAL
Ameuni” Amount k3 Amount
Operaling Expenses: Annual Cast
Space /
Frofessional Servises (list each) \/
5075 Payrolt Fees § 160000 30.85% 493.5450 23.38% 5.19% 83.0858 32.40% 5183409 4,30% 6B.7918 3.89% 62.1959 100%
- Fayrolli J— - UE% 43.083% \/ £ 3 z
5201 Awdht . $ 220000 = ¥ 578.6243 14,2184 % T12.7187 ¥ vdsesy 65,5194 : 2
TOTAL Operaling Expenses V11721692 \/ 8883842 Vs sz W 1,233.0596 ' 153.3805 V' 1ar 7153 3,800.00
Total Administrative Expenses . \l 2,397.2049 \/ 1,817.31%0 / 403.5608 v 2,518.2717 “334.2131 V3021884 777333
Ingdirect Cost Rate Calculation
Alloeation Base {Madified Totat Direcl Cost]
Tatal Sirect Costs 30.85% 292,811.9800 2338% 221,923.9500 5.19% 49,281.5300 32.40% 307,522.9%00 4.30% 40,813.0000 3.89% 3§,899.7900 160.0% 949,753,728
Total Admimistrative Cost _2,397.804% e LEIT31I0 401.5608 _ 2518.27%7 334213 . 3021644 A EEE]
295,709.7845 223,741.3010 49,605.0908 330,041.26%7 411472111 37,201.9584 '_ §,’;7.025:61”
Less: Lease/Rent
Less: Capital ltems
Less: Equipmeit
Less: Profif 14,057 6160 10,654.3448 2,365.9567 14,763.8710 1,959.3915 1,771.5219 45,572.10
Modified Totaf Direct Casts 309,267.2349 234,385.6498 52.051.0475 324,805.1327 43,106.6048 38,973.48303 100258831
Indirect Cost Rate 81,145.39 \/— 28,115.2170 21,308.6353 4,731.9130 29,527.7387 19187826 3,543.6434
Administrative Expenses 2,397.8049 1.837.311¢0 403.5608 2,518,217 334.2131 302.4684
TOTAL Administration Costs 30,513.0219 23,126.0063 51354732 12,046.0104 4,252.9957 3,845.2118 5891872
Attrition for Budgel Purposes e
o / £ / / , /
TOTAL PROJECTED ADMINISTRATIVE COST 5V 3051302 .5 v "23,126.01 $ _V 533547 - V_32,046.01 $ v 425300 s 3,84522 $ 98,918.72
4 . . " e g - ? y
FLEEYA FEEA E19% TZ240% 3.30% .
A comprehensive narrative that includes explanation 2nd calculation far all budgeted costs imust be attached \/
Conlract fupd S 323,325.00 $ 245,050.00 $ 54,417.00 336.569.00 s 45,086.00 s 40,745.00 5 10417200
Adm Cost allocation 5 30,513.02 5 2312601 3 5,135.47 3 32,046.01 s 4,253.00 5 3.845.21 g 95.918,72!
$ 28281188 s 22142399 3 4928153 s 307,522.09 g 40,813.00 g 36,869.79 s 946,253 28

EXHIBITH

949,253.28

45,572.70

98,818.72
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EXHIBIT H

Projected Administrative Cost Narrative Hialeah Downtown

The budget presented is allowable, reasonable and cost effective based on the information provided in the RFP, Questions and Answers, and historical data for this project and similar
projects of this size.

Administrative Costs
All Administrative costs other than indirect costs are excluded from Arbor's company-wide indirct cost
calculation. This means that they are all allocated expenses and personnel that are specific to only this location.

Salaries
Sataries are competitive for the area and responsibilities and include paid holidays & paid time off.

Name Biweekly # of Pay Periods Annual Salary % Allocation Amount Budgeted

Support Payment Processor/Project Accountant  2,923.08 .28 . 76,000.00 347%. . 2,640.34 o . —— . _
The 3.47% effective administrative salary for the Project Accountant/Support Payment Processor (4 centers) is calculated as $76,000 annuat salary / 4 centers and further allocated to programmatic and
administrative duties at a 69% to 31% ratio. Project Accountant salary have been paid through an employment agency @ $72/hr untii October 20214 .Project Accountant is in company's payroll since 11/1/21
thru 4/12/22

Total staff salaries: 2,640.34

Fringe Benefits:

Cateqory Computation Annual Cost Budgeted Cost

Fica/Mica 7.65% X salary = 5,814.00 451.25

Workman's Comp 3.43% X salary = 2,606.80 138.65

Unemployment 3.80% X salary = 2,888.00 88.35

Health ins, 10.65% X salary = 8,094.00 627.29

Life Ins., Disab & Pension .50% x salary = 380.00 29.45

Total payroll taxes, fringe benefits, and staff incentives 1,332.99
Payroll Fees

ADP Payroll costs directly charged to projects as a percentage of Program and Administrative payroil.

617,136 payroll X 0.27% (approx.) = 1,666.27
Total Payroil Fees: 1,600.00




EXHIBIT H

Audit
Costs of agency audit, directly charged to projects as a percentage of the contract amount,
contract
872,952.00 amt. X 0.25% = 2,182.38 2,200.00
Total Administrative Expenses 7,773.33

Indirect Costs

Indirect cost are real costs of providing and managing services on multiple contracts in multiple locations, costs that cannot be directly charged to each individual project in
any feasible or cost-effective way.

PY 22123 CONTRACT 15.00%

indirect Cost Rate Caiculation 1,048,172.00 911,453.91 136,718.09
Allocation Base (Modified Total Direct Cost)
Total Direct Costs 949,253.28
Total Administrative Cost 7,773.33

957,026.61
Less: Lease/Rent
Less: Capital ltems
Less: Eguipment
Less: Profit (45,572.70}
Modified Total Direct Costs 911,453.91
indirect Cost Rate--10.00% 10.00% 81,145.39
Administrative Expenses 7,773.33
TOTAL Administration Costs 98,918.72
Attrition for Budget Purposes $0.00
TOTAL PROJECTED ADMINISTRATIVE COST 98,918.72

Totai Administrative Costs 98,918.72
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SOUTH FLORIDA careersourcestl.com

June 16, 2022

CONTRACTOR

Mr. Edward M. Douglass

Manager & President

Arbor E&T, LLLC

805 N. Whittington Parkway, Suite 400
Louisville, KY 40222

SUBJECT: Letter of Intent

Dear Mr. Douglass:

This Letter of Intent is to notify you that the South Florida Workforce Investment Board
(SFWIB) approved Workforce Services Contractors. Your agency was awarded total funding up to
$1,048,172.00 to provide workforce services in the Hialeah Downtown career center as set forth
below. The cffective period for the funding allocation is from July 1, 2022 to June 30, 2023
putsuant to the terms contained herein,

Hi?:i;‘?_?‘h DO}Vr_LtQWH af e SWIOA ] CWIOA
N S WIOA | “Dislocated *{. - Rapid S _ _ o
TR “Adalt ] Worker T Response TANF - - SNAP . | RESEA ‘Total .
Total Allocation § 32332515 24505018 S4417 1S 339569 1% 45066 |5 40,745 | $ 1,048,172

The Contractor agtrees to render services in a manner deemed satisfactory to the SFWIB, in its
sole discretion, and in accordance with the Statement of Work and Program Design and Service
Delivety, attached hereto and incorporated herein, respectively, as Exhibit A and Exhibit AA.

Modifications to Exhibit A, Statement of Work, or Exhibit AA, Program Design and Service
Delivery, shall not be effective until approved, in writing, by the SFWIB.

The Contractor agrees to accept the funding identified herein, pursuant to the terms and
conditions included in Exhibit A, Statement of Work and Exhibit AA, Program Design and
Service Delivery.

The Contractor and the SFWIB agree this Letter of Intent will be replaced by a duly executed
contract within 90 calendar days from the date of transmittal. Failure to submit documents
identified below within the specified timeframe may result in a disallowance of the expenditure made
and/or cost incurred by the Contractot, which shall be determined by the SFWIB in its sole
discretion,

* Signed contract, operational documents, budgets, and indirect cost rate proposal within 90

info@careersourcastl.com
calendar days. @

7300 Corporate Center Drive, Suite 500
Miami, Florida 331286

p: 305-594-7615 | £ 305-470-5629



CareersSource
SOUTH FLORIDA careersourcestl.com

Please submit the following to Dania Roque, Conttacts Officer, within ten (10) days from the date
of transmittal:

*  D-mail budget for the amount awarded (In no event shall the budget(s) for administrative
costs exceed ten percent (10%) or the Indirect Cost Rate, whichever is less).

‘The Contract for the Hialeah Downtown career center is forthcoming for your signature. Once
executed, we will return one (1) scanned original to you. Should you have any questions or concerns,
please contact the SFWIB Contracts Officer identified above.

CONTRACTOR’S RESPRESENTATIVE

PRINTED NAME: Edward M. Douglass

Signature:

TITLE: Manager & President

DATE: 6/22/2022

SFWIB’S REPRE‘SENTATIVE

Signature: /Lg/ /M

PRINTED NAME: Rick Beasley
TITLE: Executive /Dnectot
DATE: i / Yo

Attachpents

Pc: Renee Bennett, Assistant Controller, SEWIB/CSSF
. David Gilbert, Adult Programs Manager, SFEWIB/CSSF
Robert Smith, Special Projects Administrator II, SFWIB/CSSF
Central File, SFWIB/CSSFK

info@careersourcesfl.com

7300 Corporate Center Drive, Suite 500
Miami, Florida 33126

p: 305-504-7615 | f: 305-470-5629
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