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October 10, 2019

Mr. Rick Beasley

Executive Director

South Florida Workforce Investment Board
7300 Corporate Center Drive, Suite 500
Miami, FL 33125

Re: Executed Amendment #0007 to Contract XK050
Dear Mr. Beasley:

Please find enclosed for your files, an executed copy of Amendment #0007 to restate
the terms and conditions of Contract XK050 - Employment Services.

| sincerely appreciate your assistance in expediting these documents. Should you have
any questions or concerns, please feel free to call me at (786) 257-5175.

Sincerely,

“ Andrea Gordon
Contract Manager
Refugee Services

cc: Contract File #XK050

Encls.

Refugee Services Program
401 NW 27 Avenue, Suite N-812, Miami, Florida 33128

Mission: Work in Partnership with Local Communities to Protect the Vulnerable, Promote Strong and
Economically Self-Sufficient Families, and Advance Personal and Family Recovery and Resiliency



AMENDMENT #0007 Contract #XK 050

Effective the latter of September 30, 2019 or the last date of the signatories, this amends the above
referenced Contract as follows:

1.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT Al- PROGRAMMATIC DEFINITION S,
Section A1-1.12. is amended to read:

Al-1.12. Family Self Sufficiency Plan. A plan that includes the completion of the Refugee Services
Assessment and addresses the employment-related service needs of the employable
members in a family unit for the purpose of enabling the family to achieve Economic Self
Sufficiency through the employment of one or more family members.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT Al- PROGRAMMATIC DEFINITIONS,
Sections A1-1.26. through A1-1.28. are added to read:

Al-1.26. Career Laddering Placement. The acceptance of unsubsidized full-time (35 hours
of more per week) employment as a result of a referral from the employment service
provider, that is related to the client’s CL Assessment and CL plan and as a result of
career laddering services provided, including but not limited to, vocational training,
skills re-certification, re-credentialing, short-term training (STT), or on-the-job
traiming (OJT). Employment must be consistent with the provisions of 45 CFR
400.81 and clients’ employability plans.

Al1-1.27. Refugee Services Assessment. A tool used to determine a client’s service needs at various
points in their resettlement process.

Al-1.28 Non-Employable Entrants. Cuban/Haitian Entrants who have been issued the (DHS)
form 1-862 (Notice to Appear, or NTA) or the DHS Form [-220a (Release on Own
Recognizance) only, or any other documentation placing them into removal proceedings
only and who have not been granted parole.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT B - SCOPE OF WORK, Section B-5.1.,
in the first sentence, the word “eligible” is inserted between the word “serve” and
“refugees/entrants,”

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT B — SCOPE OF WORK, Section B-8.4., is
added to read:

B-8.4. Non-Employable Entrants cannot receive employability services.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT C- TASK LIST, Section C-1.7. is amended
to read:

C-1.7. Family Self Sufficiency Plan (FSSP). The Provider shall develop a FSSP within fifteen
(15) calendar days of intake, including a Refugee Services Assessment, for anyone who
rececives employment services. The plan shall address the employment related needs for
each of the employable members in a family for the purpose of enabling the family to
achieve economic self-sufficiency through the employment of one or more family
members. The Refugee Services Assessment is only required for clients receiving an initial
FSSP into employment services in Miami-Dade County. A former client who received
services through the Provider and is returning for additional services is not required to
complete the Refugee Services Assessment. Each plan shall include the following:
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AMENDMENT #0007

Contract #XK050

6. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT C- TASK LIST, Section C-1.34. is added

to read;

C-1.34.  Career Laddering Job Placement. The Provider shall place clients in career field
related jobs that meet the criteria for employment in 45 CFR 400.81 and is aligned with
the client’s CL Assessment and CL plan. Career laddering job placement activities shall
include the following components.

C-1.34.1,

C-1.34.2.

C-1.34.3.

C-1.34.4.

C-1.34.5.

The Provider shall provide referrals to identified jobs for which the client
is qualified and to the greatest degree possible; the position is related to
the client’s employment plan; if the client is a CL client, the provider shall
refer clients to jobs in a related field as identified in their CL plan;

Upon career laddering program completion, the Provider shall assist
clients in developing their resumes, completing job applications on paper
and on-line, obtain interviews and ensure the client understands when and
where the interview will occur;

The Provider shall emphasize full-time placement jobs which offer health
mnsurance access within six (6) months of employment;

The Provider shall emphasize full-time career laddering placement jobs, in
a related training field (if the client is a CL client or if training was
provided); and

The Provider shail complete the Employment and Career Laddering
Placement form (Exhibit C5) for each job placement and obtain either a
copy of clients’ most recent check stub or the employer’s signature to
verify the career laddering job placement. A verified job placement or
career laddering job placements has been delivered when an eligible client
accepts full-time employment as a result of a referral from the Provider
and upon completion of CL plan and career laddering services provided.

7. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT C8 REPORTING REQUIREMENTS, the
highlighted portion of the below table amends EXHIBIT C8. The non-highlighted parts are for
illustrative purposes only, and the original contract, as previously amended, if applicable,
remains the official text of the non-highlighted parts.

Exhibit C8 - REPORTING REQUIREMENTS

: . Number & Type
Required Reporting Frequency Due Date of Copies Due DCF Office
) . Refugee Services Cffice
Invoice Monthly 27th day of each 1 electronic and 1 g -
EXHIBIT F3 month hard copy 401 NW 27 Avenue Miami, FL 33128
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AMENDMENT #3007

Contract #XK050

Narrative Reporting
Requirements, as
specified in EXHIBIT C1

Guarterly:
FEY2016 — FFY2018

Semi-Annually
FFY2018-FFY2020

Oclober 1G, 2015
February 10, 2016
June 10, 2016
Oclober 10, 2016
February 10, 2017
June 10, 2017
October 10, 2017
February 10, 2018
June 10, 2018
October 10, 2018
April 10, 2019
Qctober 10, 2019
April 10, 2020
Qctober 10, 2020

1 electronic and 1
hard copy

Refugee Services Office
401 NW 2r¢ Avenue Miami, FL 33128

Actual Expenditure
Report
EXHIBIT F4

Quarterly

45 days following the
end of the quarter. Not
required as of
10/01/2017

1 electronic and 1
hard copy

Refugee Services Cffice
401 NW 2rd Avenue Miami, FL 33128

Limited English
Proficiency (LEP) Palicy

Within 60 days following
the contract effective
date jand the LEP Policy
Questicnnaire annually
thereafter {for multi-year

December 1, 2015
December 1, 2016
December 1, 2017
Decemper 1, 2018
Decembper 1, 2019

1 electronic and 1
hard copy

Refugee Services Office
401 NW 2n Avenue Mrami, FL 33128

contracts)] December 1, 2020
- 1 elecironic copy | Refugee Services Office
Within 180 days " -
Financial and following Provider's to tnréa: ri:;)n‘t;ract 401 NW 27 Avenue Miami, FL 33128
Compliance Audit and fiscal year end or ’ Office of the Inspector General
accompanying Annually W'th'n 30 dayg of 1 electronic copy | Provider Audit Unit 1317 Winewood
management letier as Provider's receipt of tc Inspector Boulevard Building 5, Room 237
specified in Attachment 1 the audit report, General Tallahassee, FL 32%99’ 0700
whichever occurs first . .

Single.audit@myfifamilies.com

Annualy and 30 days

Novernber 1, 2015
November 1, 2016

Refugee Services Office

inventory Report . . November 1, 2017 felectronicand 1 | 401 NW 20 Avenue Miami, FL
EXHIBIT C2 prior to COTPI?“O” of November 1, 2018 hard copy 33128
contrac November 1, 2019
November 1; 2020
Within 30 days of
contract execution, an
Emergency updated pian shall be Within 30 days of Rei Services Off
Preparedness Plan as submitted no later than contract execution 1 electronic and 1 eiugee Services Liiice

401 NW 2 Avenue Miami, FL 33128

specified in Seclion 9.2 | 12 months following the | and an updated plan . hard copy
of the Standard Contract acceptance of an annually thereafter
original plan or an
updated plan
Civil Rights - -
Compliance Checklist Within 30 days of Within 30 dayslof Refugee Services Office
as specified in Section contract execution and contract execution 1 hard copy 401 NW 2nd Avenue Miami, FL 33128
7.13 of the Standard annuz?ﬁly thereafter for and an updated plan '
Iﬁtegrate d Contract multi-year contracts annually thereaiter.
Proof of Liability " -
Insurance as specified corm;réltneiggu?snoz:n d ng::?;;&iggﬁo{: Refugee Services Office
in Section 4.5, of the 1 hard copy 401 NW 2rd Avenye Miami, FL 33128

Standard Integrated
Contract

annually upen policy
expiration date

and annually upon
pelicy expiration date
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AMENDMENT #0007 Contract #XK050
S%Qppgn ;c}: the Deat or & busingss day of The Office of Civil Rights Form Site:
ard ol riearing as Monthly usiness cay o 1 electronic hitps://fs16.formsite.com/DCF Traini
specified in Section each month no/Monthly.Summary-
9.3.2 of the Standard Reportform login hirm:
integrated Contract meporiorm  Jogin.nim:
Employment Screening July 12016 Refugee Services Office
Adfidait as specified in July 1,2017 1 electronicand 1 | 401 gNW 2nd Avenus Miami, FL
Section 4.14.2, of the Annually July 1,2018 hard co 33128
Standard Integrated July 1,2019 Py
Confract July 1,2020
Within 30 days of Refugee Services Office
Local Job Market Survey Annual contract execution 1elecironicand 1 | 401 NW 2nd Avenue Miami, FL
nnualy and annually hard copy 33128
thereafier
jzgﬂ:g 12 gg;? Refugee Services Office
Untake Analysi ' 1electronicand 1 | 401 NW 2nd Avenue Miami, FL
p ¥ Annually January 15, 2018 hard 33128
January 15, 2019 ard copy
January 15, 2020

8.

10.

11.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT D-DELIVERABLES, Section D-1.1.7. is
added to read:

D-1.1.7. The Provider shall deliver the following service units for the period of October 1, 2019
through September 30, 2020. Service Units are verified job placements as described in
the Task List, Sections C-1.16, C-1.34, and C-1.19 of this contract. A verified job
placement has been delivered when an eligible client accepts full-time employment as

a result of a referral from the Provider,

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT D-DELIVERABLES, Sections D-1.1.8.
and D-1.1.9 are added to read:

D-1.1.8. For the period of October 1, 2019 through September 30, 2020, the Provider shall
provide at least 3457 verified job placements. The minimum monthly job placements
shall not be fewer than 432.

D-1.1.9. For the period of October 1, 2019 through September 30, 2020, the Provider shall

deliver a minimum of 35 verified Career Laddering job placements.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT E- MINIMUM PERFORMANCE
MEASURES, Section E-1.4. and Section E-1.5., the end date September 30, 2019 is replaced by
September 30, 2020.

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT E- MINIMUM PERFORMANCE

MEASURES, Section E-3.4. and Section E-3.5., the end date September 30, 2019 is
replaced by September 30, 2020.
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AMENDMENT #0007 Contract #XK050

12. The highlighted portion of the below table amends EXHIBIT F-METHOD OF PAYMENT,
Section F-2., Total Contract Amount. The non-highlighted parts of the below table are for
illustrative purposes only, and the original contract, as previously amended, if applicable,
remains the official text of the non-highlighted parts.

13.

14.

Total Contract Amount (by budget period)
Budget Period Budget Amount
FEY2015-2016 $12,522,250.00
FFY2016-2017 $14,304,080.00
FFY2017-2018 $10,0600,000.00
FFY2018-2019 $ 7,500,000.00
FFY?2019-2020 $7,500,000.00
Total Contract Amount $51,826,330.00

In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F - METHOD OF PAYMENT,
Section F-3.1., the end date September 30, 2019 is replaced by September 30, 2020.

The highlighted portion of the below table amends EXHIBIT F-METHOD OF PAYMENT,
Section F-3.1., Total Fixed Price Amount. The non-highlighted parts of the below table are
for illustrative purposes only, and the original contract, as previously amended, if
applicable, remains the official text of the non-highlighted parts.

Total Fixed Price Amount (by budget period)

Budget Period Fixed Price Budget Amount
FFY2015-2016 $12,107,407.00
FFY2016-2017 $12, 820,896.00

FrY2017-2018
FFY2018-2019
FFY2019-2020

$9,172,002.00
$6,769,142.00

$6,727,200.00

Total Fixed Price Amount

$47.596,647.00

15. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F-METHOD OF PAYMENT,
Section F-3.6., the ending dates September 30, 2019 are replaced by September 30, 2020.

16. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F-METHOD OF PAYMENT,
Section F-3.6.1., the phrase “section F-3.4.” is replaced by “section F-3.7. for the period
October 1, 2018 through September 30, 2019, and section F-3.8. for the period October 1,
2019 through September 30, 2020.

17. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F-METHOD OF PAYMENT, Section F-
3.6.3., is amended to read:
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AMENDMENT #0007 Contract #XK050

F-3.6.3.  The maximum monthly service cost shall not exceed $564,095.16 for the period
October 1, 2018 through September 30, 2019, and $560,600.00 for the period October
1, 2019 through September 30, 2020, excluding training costs.

18, The highlighted portion of the below table amends EXHIBIT F-METHOD OF PAYMENT,
Section F-3.8., Total Cost Reimbursement Amount. The non-highlighted parts of the below
table are for illustrative purposes only, and the original contract, as previously amended, if
applicable, remains the official text of the non-highlighted parts.

Total Cost Reimbursement Amount (by budget period)

Budget Period Fixed Price Budget Amount
FFY2015-2016 $414,843.00
FFY2016-2017 $1,483,184.00
FFY2017-2018 $827,998.00
FFY2018-2019 $730,858.00
FFY2019-2020 $772,800.00

Total Cosﬁe;i::ll:ursement $4:229.683.00

19. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F-METHOD OF PAYMENT, Section F-
3.9., is added to read:

F-3.9. Service Unit Fee Table for the period October 1, 2019 to September 30, 2020.

Service Unit Type Unit Rate
Verified regular job placement 0-12 Months (applies to arrivals as of October 1, | $840.00
2019) '
Verified regular job placement 0-12 Months (applies to arrivals prior to October
1,2019) $1,040.00

Verified regular job placement 12 — 24 months (5 placement cap for client)
Verified regular job placement 25 — 60 months (5 placement cap for client) | $1,350.00
Verified regular job placement >12-36 months (never previously placed) $1,200.00
0-12 Months Enrollment (Enrollment includes completion of the FSSP/RS
Assessment, Employability Plan, orientation, and at least one pre-employment

o $200.00
activity), :
{Applies to arrivals as of October 1, 2019). Limit to one-time payment per client.

Wage Rate Incentive $14.00 p/h employed on the 180 days $200.00
Verified regular job placement during/upon completion of CL participation $700.00
Career Laddering Unit Rate
Completion of CL. Assessment and CL Plan per C-1.16 $200.00
Career Laddering Job Placement in field of study $1,400.00
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AMENDMENT #0007 Contract #XK050

20. In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F-Method of Payment, Section F-11.,
the word “and” after the number 347, and the period “.” After the number 350 are deleted and the
phrase “, and FY2019-2020 Appropriation Line Item 351.” is added after the number 350.

21.In CF Standard Contract 2018, Part 2 of 2, EXHIBIT F1-ADDITIONAL FINANCIAL
CONSEQUENCES, Section F1-3.2., is added to read:

F1-3.2.  Ifthe Provider fails to provide the monthly minimum of 432 service units it shall result
in a payment reduction of $536.00 per service unit not met, for the period from October
1, 2019 to September 30, 2020.

22. The attached EXHIBIT F2-PROJECT BUDGET SUMMARY (FFY2020) is hereby added.
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AMENDMENT #0007 Contract #XK050

All provisions in the Contract and Any attachments thereto in conflict with this Amendment are changed
to conform with this Amendment. All provisions not in conflict with this Amendment are still in effect

and are to be performed at the level specified in the Contract. This Amendment and all its attachments are
made a part of the Contract. :

IN WITNESS THEREOF, the parties cause this amendment to be executed by their duly authorized
officials.

PROVIDER: SOUTH FLORIDA WORKFORCE DEPARTMENT: STATE OF FLORIDA
INVESTMENT BOARD DEPARTMENT OF CHILDREN AND
FAMILIES

¢’ SIGNED BY:* ':.:'. :

SIGNED BY: @W /?i./s S

NAME: Rick Beasley NAME: Patti Grogan
TITLE: Executive Director TITLE: Director, Refugee Services

DATE: ?/ Z&f / ? DATE: wl1]iq

Federal ID Number: F204957175
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AMENDMENT #0007 Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

Cost Reimbursement
$51,826,330.00

9/30/2020
9/30/2020

12

A. Personnel $ 285,138
B. Fringe Benefits $ 130,169
C. Other Personnel Senices (OPS3) $ .
D. Background Checks $ -
Perso st $

E. Staff Travel/Training
F. Client Transportation
Tracel Costa Tota

G. Office Expenses
Ultilities
Telephone
Postage/Shipping
Copies/Printing
Office Supplies
Janitorial Supplies
Building Maintenance & Repair
Equipment Repair
Office Equipment

10. Security Senices
M. Rental Use of Space
|. Rental Eguipment
J. Insurance
K. Adwertising/Outreach
.. Membership Fee/Subscriptions
M. Client Educational/Training Tools
N. Fixed Price Sendces
0. Infomation Resource Technology
P. Subcontracted Senices
Q. Subcontracted Client Senices
R. Financial Audit
Ex

@ENOoE LN

o

31,128
6,727,200

4 R LA A LD O LA ER D D LR R LR A DR R EA S
'

5. Operating Capitol Outtay (>$1,000.00) ' ' ' ' o 5 -
T Indirect Costs (less OC _ 05,964
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AMENDMENT #0007 Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

STWIBELVET S BEE0

SRANEELVS 1 e £1,020.15 -5 3 § i . yi 8 ies 3 B

Admin Jfoer 2 B2AG18T E s .

SEWEELVSZ ; T 28870 17 12 S e BT Claome s '
Subtotal | 21820878 16 630,05

Chalty Assuranoe Partbly Aloe. Staff Satary A

Culfly ‘Ag S iarite Par i I AW Slaf Fringis =7

Coreacs Gomphants Fartiily Afise Sal Sl

| Corracs Convpilsnce Rufilally Adcc Su Frirge

gty A3 508 w0 o8 Partipfly Albo Staff Selary
uunity A siramck Farlih Atvs Sl gt o
Conracs Covphancs Famieby Aloc S=tf Sanry
‘Combacs Conpilnse Fartially Afch St Frirge
Subtotal

Legend: .
CTRE - Contribution
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AMENDMENT #0007

Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

Administrative Officer 2

SupervisorofRefuges Eploynent and Carear Laddering Program Reviews and approves ail assessnents forclients referred to CL, 2ssists service
provider vocational counselors in the development of career plans, makes the final detenvination as to who is approved forthe CL Programand
administers vocational assessments and inventories, as needed. This position is also responsible foraft progranmmatic functions ofthe CL Programand
Enplovment Program which include but are not imited to Supenision and on-going support and iraining to Providers, develops and updates program
guidelines; monitors performance; maintaing internal database for (1. services, approves all CL placenents, monitors case managetrent and followup
services, develops community links and resources for CL clients. tracks inveices paid, and administrative duties as needed.

Administranve Officer 1
(SFWBELVSD)

This position is msponsible forreviewing and approving all suppornting documentation forbenchnarcpayvment and reimburssment ofthe RET Servics
Providers. She coordinates payment and disatiowances with finance, rracks for each service parner the service units approved, vear to date mvoice
amount, record of modifications and balance foreach line item This poshion reports 1o the progmm supervisor expenditure rates and the nead to move
monies in the fined rate budget to allow for maxinum pavment on each sub-contract. Staff also provides technical assistance to refugee partners on
issues of quality assurance, nvoicing and benchmads eBgibulity complance.

Clerk 3
(SFWBELVSL)

Responsible forthe data quality assurance of five (5) Refisgee Service Providers, monitering the dats entered in the RSDS and the supporting
docunentation submitted by the service previders in their monthly {nvoeice, provide technical assistance as needed on eligibility detemunation, data
entry and data quality assurance and conduding random employment verifications. Staff continuousty provided feedback to Service Providers on
followups due, closures and data reponing requirernents. This position also supports the Inveidng process by abtaining the required supponting
documentation for the Cost Reinbursement portion of the Invoice. During the Suwener Program, this position is also resposnsible for appraving
eligibility and monitoring payroll compliance with hours worked including child laborizws and pavroll taes {fica'mica).

Clerk 3
(SFWBELVSI)

Responsible forthe data quality assurance offive (5) Refugee Service Providers, monfofing the data entered in the RSDS and the supporting
documentation submitted by the service providers in their monthly inveice, provids technical assistance as needed on eligibility detemination, data
entry and data quality assurance and conducting random employment verifications. Staff continpousty provided feedback to Service Providers on
followups due. clostres and daia reparting requirements . This position also supperts the CL component of this program entering all the data tequired
in RSDS and internal database for tracking refemals, conpletions, benchmark record, approved C1. Plans and (L Placements, Dusing the Summer
Program this position is also responsibie frapproving eligibitiny and monitoting pavroll compliance with hours worked inctuding child laborlaws and
pavroll taxes {ficaica) ’

Other

The ather postions shown are prinanly for staff who perform quality and fnancal monitoring activities forthe re fugee program servics providers. The
percent charge to the Refugee Programis based on historical data. Itis at the Supervisors discretion how they will assign staff and who will be
assigned to monitor the different pro grams.

Adgditional information

Federal Income Taxes

In accomdance with Social Securty Administration rates

Heaith/Dental ins

Inciudes both Medical and Dental insurance

Flexiblesinc entive

Incentive 10 ofise! tosts of Medical ang Dental costs andfor 1o choose a iess expensive
provider for & procedure

Life Ins

Life Insurance as per Miami Dade County HR benefits @ 00346%

Disability Ins

Workers Comp

Unemployment Ins

Retirement/Pension

in accordance with the State of Fiorida (FRS)unding rates @ 8.47%

Additiona infonmation:

SFWIB follows all personne! policies of Miami Dade County. If employees hawe an annual
leave or sick ieawe balance accred per pay penod, they would be campensated for any
vatcation or sick time taken off

SFWIB employees are covered under the collective bargaining agreements applicable to
ag Miami Dade County empioyees, and such the merdt and cost of livng increase
assumptions included in 1he budget are consisient the currert status of these
agreements . Additionaity, employees with 10 or more years of senvive reteive a "ongevity

bonus" annualy which has been factored in the salary €osts.
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AMENDMENT #0007 Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

Trave! to DCF Meetings and for Deliery of Invaicing 5 445 160.20

- ing "l‘ota]
X, ARRATI\’I Travel includes mileage to inchide but is not liméted to; attending mestings with DCE/RS, delivering wvoices. and other mifeage necessary to administer the program
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AMENDMENT #0007

Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

Bus Passes - Employment Sarvices

.\'_;\R.RA"I'I\‘E: Inchides the estimared cost o

Cliont Transportation Expense Tofal S

us passes issued to clients to pardcipate in allowable enployvnent services related activites.

Expense Category

Uiites Fohimated Tott

NARRATIVE:

timated Total

NARRATIVE:
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AMENDMENT #0007 Contract #XK 050

EXHIBIT F2 —- PROJECT SUMMARY BUDGET (FFY 2020)

NARRATIVE:

NARRATIVE:

‘Buistiug Matstenance/Repar Eefimared Toral
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AMENDMENT #0007 Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

5, Dffice Equipiient ...

%]
+

NARRATIVE:

10; Sequrity Sepvites’ i
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EXHIBIT F2 -

PROJECT SUMMARY BUDGET (FFY 2020)

Contract #XK.050

NARRATIVE:
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AMENDMENT #0007 Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

Fized Prite Sorvices Estmatod Toal.

Work Nunber- Placement Verification Services

Subcontracted Services Estimated Toral S 311
N ARR.-\TIVE- Work \‘umber Placmm Verification Services is pat of CSSF placemene veriication process where placement are checked against the State's New Hire Repon Wage
Credit, and those wmable 10 be verified are processed throught the Work £ to validate the placement CSSF has a 530K per month contract, vesifications to the Refigee program are
determined based on the center where the placement came fiom. ¥ it is a Refugee certer, then itis charged to Refugee. In addition, work mumber verifications for Refuges cases that have
been closed may be reimbrrsed only &, the client is from the curvent FFY and if wpon idertifying the verified placement this “self-placemert™ information is reparted into RSDS. Reimbursement
will not be allow if the work mmber verfication on closed cases do not meet the mentioted criteria. Only reimburse for 1 work mumber verdfication per indridual in a given month. Back wp
documentation for this line item is Tequired takdng the above linftations ito consideration.
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AMENDMENT #0007 Contract #XK050

EXHIBIT F2 - PROJECT SUMMARY BUDGET (FFY 2020)

ed regular job placement 0- 12 months (New Arrival** $ 840.00 3 126,000
\eﬂﬁed regular job placement 12-24 months S 1.040.00 2125 S 2.216.000
ki Yerified regular job piacements 25-60 months S 1,350.00 2902 5 3.917.700
Yerified regqular job placement >12-36 months fnever previoush: placed) 3 1.200.00 130 ) 276.000
Career Laddering Trainng Related Placement S 140000 35 S 49.060
Job placement not training related during/upon completion of CL $ 700.60 15 S 10,300
B-12 Months Enroliment** Errollment (inchides FSSP/RS assessment, Emplovability Plan,
otientation,_and pre-emplooyment placement services). $ 200.60 300 60,000
"CL Assessment and Plan $  200.00 50 10,000
R‘Jaae Rate Incentive $14.00 ph emploved on the 180 days 200.00 68000

: . 227200,
NARRATIVE: Contracts negotiated with service provides for the provision of emplovment senices reimbwsed based on the counditions of fixed Price payment and service mit fae table
outlhed in the contract doctment.

Tota! Personnel Tra\ el and Expenses $7.194 04475
Modified Total Direct Cost § 61684473
Indirect Cost Rate 42.6% Approved NICRA reguired iover §098

. - Tndivect Costs Total | § 5;
N -&RRATI\‘E In accordance with I’he meoxm Grant Gludame thc \’Eod.tﬁed To!al Dtrect Costs will beused CSSI—' has been approved a rate of 49.60% from the cognizant agency, DEQ.
Modified Total Direct Cest (MIDC), which excludes equpment, capital expenditares, charges to patient care, rental costs, tution remission, scholarships and fellowships, participant support
costs, and the portion of each subaward and subcontractin excess of $23,000.

TOTAL BUDGET AMOUNT § 7,500 000
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